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LONGWOOD

2004-2005 UNDERGRADUATE
CATALOG

This Web catalog is the official catalog of Longwood University. It describes Longwood’s academic programs,
including course numbers, descriptions, and standards for student progress and retention at the time of publi-
cation. However, the provisions of this publication are not to be regarded as an irrevocable contract between the
student and Longwood. There are established procedures for making changes which protect the institution’s
right to make changes deemed appropriate. A change of curriculum or graduation requirement is not made
retroactive unless the alteration is to the student’s advantage and can be accommodated within the span of years
normally required for graduation.

Longwood University reserves the right to require a series of student proficiency assessment tests prior to grad-
uation. The purpose of these assessment tests is to help individual students develop to their fullest potential and
to improve the educational programs of the institution. Students are required to participate; students who fail
to participate may lose their priority ranking for registration and housing. The institution may withhold tran-
scripts for three months for graduating seniors who fail to participate.

Longwood adheres to the principle of equal opportunity without regard to race, sex, creed, color, disability,
national origin, age, or religion. This policy extends to all programs and activities supported by the institution
and to all employment opportunities at the institution. Anyone with questions concerning access or accommo-
dations should contact Disability Support Services at 434.395.2391 (V); TRS: 711.

The Longwood Undergraduate Catalog was published in June, 2004. The Catalog and related announcements
remain in effect until June 1, 2005. Longwood University is accredited by the Commission on Colleges of the
Southern Association of Colleges and Schools (1866 Southern Lane, Decatur, Georgia, 30033-4097: Telephone
number 404-679-4501) to award bachelors and masters degrees. Longwood is also accredited by the National
Council for Accreditation of Teacher Education; Virginia State Board of Education; National Association of
Schools of Music; the undergraduate Social Work Program is accredited by the Council on Social Work
Education; the undergraduate Therapeutic Recreation Program is accredited by the National Recreation and
Park Association in cooperation with the American Association for Leisure and Recreation; the undergraduate
Business Administration Program is accredited by AACSB - The International Association For Management
Education; Longwood is an accredited institutional member of the National Association of Schools of Theatre.
The Athletic Training Program is accredited by the Commission on Accreditation of Allied Health Education
Programs (CAAHEP). Accreditation documents may be viewed during normal business hours in the Office of

Academic Affairs.

This document is provided as a convenience to faculty and staff and should not be considered the official copy of the
catalog. This document may contain errors. The official copy of the catalog resides on the Longwood website.



Academic Calendar

FALL SEMESTER 2004

Residence halls open from 8:00 to 2:30 p.m.for new students move in
Welcome Week begins - August 26

Final registration - August 27

Upperclass students move into residence halls -August 28
Classes begin at 8:00 a.m. - August 30

Labor Day holiday - September 6

Last day to add or drop a class - September 7

Grade estimates due; pass/fail deadline - October 11

Fall Break - October 18-19

Classes resume at 8:00 a.m.; all undergraduate incompletes due
from SP04 and SU04 - October 20

Deadline to withdraw with a “W” - October 20

Advising Begins - November 8

Advising Ends - November 19

Student holiday begins after classes - November 23

Classes Resume at 8:00 a.m. — November 29

Classes end; Graduate incompletes due for SP04 — December 10
Reading Day - December 11

Examinations - December 13-17

All grades due at 8:30 a.m. - December 20

SPRING SEMESTER 2005

Orientation for new students - January 14

Final registration - January 14

Classes begin - January 17

Last day to add or drop a class - January 24

Grade estimates due - February 28

Deadline to elect pass/fail option - February 28

All undergraduate incompletes due for F04 - March 7
Deadline for students to withdraw with a “W” — March 7
Spring Break begins after classes — March 11

Classes resume at 8:00 a.m. - March 21

Advising Begins — March 24

Advising Ends — April 6

All graduate incompletes due for SU04 and F04 - April 29
Reading Day - April 30

Examinations — May 2 - May 6

Senior Grades due at 8:30 - May 10

All grades due at 8:30 a.m. - May 11

Final audit for graduation candidates - May 13
Commencement - May 14
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Academic Regulations

This section summarizes important information related to the academic work of the institution. Students must
be familiar with the information in this section. It is the responsibility of each student to be certain that aca-
demic requirements necessary for graduation are completely fulfilled. The catalog for the year in which a stu-
dent enters Longwood University governs academic regulations, general education, and graduation require-
ments. Transfer students may choose the catalog which applies to continuous full-time students at their class
level. If a student re-enrolls in Longwood University after an absence of two or more semesters, the applica-
ble catalog will be the one in effect at the time of re-enrollment.

Students may elect to graduate under the provisions of any subsequent catalog. In all cases, students must have
been duly admitted to Longwood and an academic program of study and meet all of the requirements for grad-
uation in one catalog. Students may not select partial requirements from more than one catalog. Students will
be assumed to be under the catalog in effect at the time of admittance unless they notify the registration office,
in writing, that they wish to adopt a subsequent catalog. Once a student has selected a subsequent catalog, they
may not revert to an earlier catalog.

Catalogs are in effect for a six-year period. Students who do not complete the degree in six years may elect any
subsequent catalog. If they fail to elect a particular catalog, they automatically become subject to the catalog in
effect in their seventh year.

Assessment

The purpose of assessment at Longwood is (a) to help individual students develop to their fullest potential and
(b) to improve the educational programs of the institution. In the case of both the student and the institution,
we intend to assess how effectively consensually-developed goals are being achieved, and based on these assess-
ment data, we intend to generate recommendations and plans of action that will help achieve these goals.

In 1986 the Virginia Senate adopted Joint Resolution 83 directing state institutions of higher education to
“establish assessment programs to measure student achievement.” Additionally, the Southern Association of
Colleges and Schools requires for accreditation that an institution “must define its expected educational results
and describe how the achievement of these results will be ascertained.” (Criteria for Accreditation: Commission
on Colleges, Section III: Institutional Effectiveness, 1989.)

Student participation is therefore required. Students who fail to participate may lose their priority ranking
for registration and housing. The institution may withhold transcripts for three months for graduating seniors
who fail to participate.

Academic Organization
For administrative purposes, Longwood University is divided into three colleges, each headed by a dean. Any
academic rule or regulation making reference to a dean or specifying with the Dean’s permission is referring to the
dean of the college in which the student’s major program of studies is associated.
Students who have not declared a major are in the College of Arts and Sciences.
Academic Advising

Longwood’s advising program provides informed academic counseling which makes effective use of the
assessment, career planning, student development, and software resources available. Although course selection is
important, advisors are trained and prepared to counsel or refer advisees on such matters as the following:

* assisting students in understanding their abilities, interests, and limitations;

* helping students clarify their values, developing an educational program consistent with these values, and
relating their educational plans to their career plans;




* referring students to academic and student affairs support services;
* providing information about college and departmental policies, procedures, and resources;

* reviewing opportunities for academic involvement, internships, research with faculty, honorary societies,
etc;

* and, assisting students in evaluating their progress toward their educational goals.

Newly-admitted students who have declared their intention to pursue a degree in a particular discipline are
assigned advisors in the appropriate college. The assignment of the advisor generally is not changed unless the
student changes his/her degree program. Students who have not declared a major are advised by a special group
of advisors who participate in the Longwood Seminar program.

Prior to registration, students are required to consult with their assigned academic advisor regarding course
selection, career goals, and relevant academic policies. Advisor signatures are required on all registration forms.
Note: Students who do not consult with their advisor prior to registering for class may be prohibited from using web
registration. :

Although the academic advisor assists students with curriculum decisions and options, the student bears full
responsibility for meeting graduation requirements.

Declaration of Major

Students may declare a major upon entering Longwood. Undeclared students who have completed at least 45
credit hours must declare a major prior to registration. To change a major, a student must complete a Change
of Major form available in the Office of Registration.

Course Numbers

The courses listed in this catalog that are numbered between 100 and 199 are designed primarily for first and
second year students; those between 200 and 299 are for first, second, and third year students; those between
300 and 399 are for second, third, and fourth year students; and those between 400 and 499 are for third and
fourth year students. Courses numbered from 500 to 599 are for graduates and advanced undergraduates; cours-
es numbered 600 to 699 are for graduates only.

Course numbers between 000 and 099 indicate foundation-level courses. These courses may be required of
some students to master deficiencies in certain fundamental skill areas prior to enrolling in courses requiring
those skills. Foundation level courses do not carry credit toward an undergraduate degree.

Other courses offered Internships (1-18 credits) — 292, 392, 492; Directed or Independent Study (1-18 cred-
its) — 390, 391, 490; Seminar — 461; Honors Research — 498, 499; Special Topics (1-6 credits) — 295, 495, 595;
Study Abroad (1-18) — 311, 312.

Selected undergraduate Honors courses carry the designation Section 50 in the Master Schedule of Classes.

Student Load

Longwood University is organized on the semester plan whereby the credit hour, abbreviated as credi, is the
semester hour. Freshmen normally carry 15 to 17 credits, but may carry 18 credits if they earned at least 2.0 on
their previous semester’s work. Upper class students normally carry 15 to 18 credits, but may carry up to 21 if
they earned at least 2.0 on their previous semester’s work. Students on probation or readmitted after suspension
may not enroll in more than 15 credits per semester. A schedule beyond these limits requires special permission
from the student’s dean or department chair. Students must take at least 12 credits to maintain full-time status.

Registration Procedures

Undergraduate students are expected to register in person with their advisor, in person in the Office of
Registration or via WIN during one of the opportunities provided during the academic year:



1. Registration: normally a two week period in November for the following spring semester or in
March/April for the following fall semester and limited to currently-enrolled, degree-seeking students.

2. Summer Registration: normally begins in March/April with students required to register by Registration
Deadline for the session in which the course is listed to avoid a late registration fee.

3. Summer Preview: special registration procedures are provided for new freshmen and new transfer stu-
dents during summer orientation. New students who cannot attend one of these programs register on
final registration day.

4. Final Registration: the day immediately preceding the first day of classes each semester. (The degree-seek-
ing student eligible for “Registration” who does not register prior to this final date incurs a late registra-
tion fee.)

Drop/Add Period

Students may make schedule adjustments (adds and/or drops) until the close of business on the sixth day of class-
es. A consultation with the advisor is encouraged for any change made during this period. Courses dropped dur-
ing this period do not appear on the transcript.

No Academic Penalty Withdrawal Period (Free “W™)

Students may withdraw from individual classes with a grade of “W” (not computed in the GPA) through noon
on the 35th day of regularly scheduled classes. Residential students who fall below full-time status with such a
withdrawal will be referred to the Vice President for Student Affairs for special permission to remain in the res-
‘idence hall.

Deadlines

Appropriate dates for the last day to drop/add, and last day to withdraw without academic penalty are included
in the official college calendar and in the Master Schedule of Classes for regular semesters.

Appropriate dates for last day to drop/add, and last day to withdraw without academic penalty are included
in the summer school class schedule and in the appropriate descriptive literature for other classes not meeting
on a regular semester pattern.

All registration and drop/add transactions must have the approval of the academic advisor and must be
processed through appropriate procedures by the deadline to become effective.

Class Attendance

Students are expected to attend all classes. Failure to attend class regularly impairs academic performance.
Absences are disruptive to the educational process for others. This is especially true when absences cause inter-
ruptions for clarification of material previously covered, failure to assume assigned responsibilities for class pre-
sentations, or failure to adjust to changes in assigned material or due dates.

It is the responsibility of each instructor to give students a copy of his or her attendance policy in the course
syllabus.

"Instructors may assign a grade of “0” or “F” on work missed because of unexcused absences.

Instructors have the right to lower a student’s course grade, but no more than one letter grade, if the student
misses 10 percent of the scheduled class meeting times for unexcused absences.

Instructors have the right to assign a course grade of “F” when the student has missed a total (excused and
unexcused) of 25 percent of the scheduled class meeting times.

Students must assume full responsibility for any loss incurred because of absence, whether excused or unex-
cused. Instructors should permit students to make up work when the absence is excused. Excused absences are
those resulting from the student’s participation in a college-sponsored activity, from recognizable emergencies,
or from serious illness. Faculty may require documentation for excused absences in their attendance policy.
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Student Health Services can provide documentation only for students hospitalized locally or absent at the direc-
tion of Student Health Services personnel.

Examinations

Written comprehensive examinations are given at the end of each course. For the regular session, two and a half
hour examination blocks are scheduled during the final examination period which is indicated as part of the offi-
cial college calendar. This scheduling is based on the course meeting pattern and is published with the Maszer
Schedule of Classes for the semester.

During the summer session and for courses not offered according to the traditional semester format, the
examination is normally given at the time of the final class session.

Withdrawal Policy

Students may withdraw from individual classes with a grade of “W” until noon on the 35th day of regularly
scheduled classes. After that date, withdrawals from individual classes are not permitted except for medical or
other non-academic emergencies. A student who withdraws, for medical reasons, from the College or from a
class after the 35th day of regularly scheduled classes must, by noon of the last class day, have a letter sent to the
Dean of the student’s college by the student’s personal physician, detailing the nature of the illness and recom-
mending withdrawal for medical reasons. In extenuating circumstances not related to academic performance, the
Dean may grant a withdrawal if a written request from the student is received by noon of the last class day. If
the Dean approves the request, the Dean will send a copy of the request or letter to the Office of Registration
and all affected grades for that semester will be noted as “W” on the student’s transcript. The Dean will notify
the student’s faculty members of any grade changes.

Students withdrawing from the institution should go to the Dean’s Office of their respective major to initi-
ate the college withdrawal process. Undeclared students and special undergraduate students should report to the Dean
of the College of Arts and Sciences.

For classes held in non-traditional time frames, such as summer school or for off-campus offerings, students
may withdraw with no academic penalty during the first half of the course, but may not withdraw during the
second half of the course except for medical or other non-academic emergencies. The deadline to withdraw
without academic penalty should not be confused with any deadline to withdraw and receive a full or partial
refund of charges. Please see the “Expenses and Financial Aid Refunds and Charge Adjustments” section of this
catalog for information related to refunds and charge adjustments.

Voluntary Withdrawal

It is the responsibility of any student wishing to withdraw from Longwood (either during a semester or between
semester periods) to initiate the official withdrawal process with the institution. Students withdrawing from the
institution should go to the Dean’s Office of their respective major to initiate the college withdrawal process.
Undeclared students and undergraduate special students should report to the Dean of the College of Arts and Sciences.
This procedure is necessary only for students voluntarily withdrawing, and does not apply to students being sus-
pended, graduating seniors, seniors going to off-campus field placements in their last semester before gradua-
tion, students who are participating in study abroad programs, or to students taking the final year at another
institution under one of the cooperative degree programs. Any specific questions about withdrawal from the
institution should be directed to the respective Dean’s Office.

Students in cooperative programs must notify the Office of Registration of their acceptance at the partici-
pating institution in order to ensure accurate record keeping during the final year and to initiate any appropri-

ate refunds.

Enforced Withdrawal

Longwood will suspend or expel any student who fails to meet the standards of the institution and the Student
Government Association. In such a case, refunds may or may not be made at the discretion of the Vice President
for Student Affairs.



GRADING

The achievement of a student in a course is indicated by the grade that is received. Grades for courses taken for
undergraduate credit are recorded as follows:
Superior work
Above average work
Average work
Below average, but passing work
Pass
:  Failure
Plus and minus grades may, at the discretion of the instructor involved be recorded, but do not affect the
computation of the grade point average.

RPYLOERE

Special Grading

I:  Incomplete. The grade of “I” indicates that because of illness or for other good reason the work of the
semester has not been completed. When this work has been completed, a final grade will be reported.
A grade of “Incomplete” will revert automatically to a grade of “F” if the necessary makeup work has not been
completed and the grade recorded by the published date in the middle of the subsequent regular semester.

R:  Re-enroll. This symbol indicates that a student has made satisfactory progress, but needs to repeat the
course to reach the required exit proficiency level. The R grade will be used only in English 003 and
Mathematics 004.

P:  This grade indicates that the student has received credit for the course on a pass/fail grading option.
This option is generally limited to elective courses and to certain courses offered only on a pass/fail
basis.

AU: Audit. This symbol indicates participation on a non-credit basis by students who meet certain mini-
mum standards set by the course instructor. Students wishing to audit must have permission from the
chair of the department in which the course is offered and are subject to the same tuition and fees as
students enrolled for credit.

W: Withdrawal. This symbol indicates withdrawal without academic penalty. It is automatically assigned

for withdrawal from the end of the drop period (first six class days) through the 35th day of regularly
scheduled classes of the semester and for other documented withdrawals (See paragraph on Withdrawal
Policy.) s

Pass/Fail

Students may take certain courses under the pass/fail system approved by the faculty in 1974. Pass/Fail courses
are open to undergraduate students with 30 or more credit hours. A student may take a maximum of three cours-
es; these courses may not be those which are required for general education or for major or minor requirements.
Special non-degree students may also elect the pass/fail grading option.

The student must do satisfactory work in order to obtain a passing grade. Satisfactory work is defined as “C”
work or better. Courses taken under the pass/fail option will not be included in the calculation of the grade point
average. Students who wish to take a course for Pass/Fail credit must notify the Office of Registration of that
fact by the end of the first six weeks of classes in the semester, or the equivalent portion of a summer session.
Once this declaration is made, grading status cannot be changed.

In addition to the elective pass/fail grading option described above, certain courses in the college curriculum
are designated for pass/fail grading. Such courses do not ordinarily satisfy general education, additional degree
requirements, major or minor requirements (except for internships/practica which may, at the department’s dis-
cretion, be graded pass/fail.) The students enrolled do not need to make any special declaration and are subject
to no restrictions.
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Audit

Class size permitting and with department approval, a student may register for a course on an audit basis.
Auditing a course means that a student enrolls in a course but does not receive academic credit. A student who
registers for audit may be subject to other course requirements at the discretion of the instructor. Audit students
are charged the regular rate of tuition and fees, and an audit course is counted as part of the student’s semester
load. (For purposes of enrollment certification for VA benefits or other programs requiring “for credit” enroll-
ment, audit courses will not count toward the minimum number of credits required for full-time status.)

A change in registration from “audit” to “credit” or from “credit” to “audit” must be effected by the end of
the add period. A course taken for audit cannot be changed to credit at a later date, nor can a course taken for
credit be changed at a later date to audit.

Quality Points/Quality Hours

The quality of work completed by a student is recognized by the assignment of points to the various grades,
commonly referred to as the Four-Point System.

Under this system, 4 quality points are given for each credit on which an “A” grade is made; 3 quality points
are given for each credit on which a “B” grade is made; 2 quality points are given for each credit on which a “C”
grade is made; and 1 quality point is given for each credit on which a “D” grade is made. No quality points are
given if a grade of “F” is made.

The term quality hours refers to the total number of hours on which the grade point average is calculated.
This measure is derived from hours attempted by subtracting the equivalent credits for those courses that are
foundation-level courses which are taken as pass/fail or under any other grading option which excludes calcula-
tion in the grade point average, those in which a grade of “I” was awarded, those in which a grade of “W” was
awarded, and those which were taken for graduate credit.

Under the four point system, a student’s grade point average may be computed by dividing the total number
of quality points by the total number of quality hours.

A student’s grade point average is based only on work taken at Longwood. Grades received in affiliate programs shall
be counted in the students GPA only if the student registered through Longwood.

Repeated Courses

Students may repeat courses. All enrollments and grades appear on the transcripts. For the first five repeats, the
most recent grade will replace the original in grade point average calculations. After the fifth repeat, both the
original and repeated grade will be included in grade point average calculations.

Grade Estimates

During the regular session, grade estimates are available to all first-year students, upperclass students making a
“D” or “F”, and students who are not making satisfactory academic progress (all students with a cumulative GPA

less than 2.0). Estimate grades are due to the Office of Registration by noon on Monday of the 30th day of reg-
ularly scheduled classes and are available to students via WIN (Web Information Network) and academic advi-
sors via the student information system.

Estimates are not recorded as part of the student’s permanent academic record. They are, however, an impor-
tant warning of academic risk to students and advisors.

Grade Appeals

The faculty of Longwood University is unequivocally committed to the principle that evaluation of student work
and assignment of grades is a responsibility and a prerogative to be exercised solely by the individual instructor.

However, should a student feel the final course grade received was unfairly or inaccurately awarded, the stu-
dent first should see the instructor involved, for an explanation of why the grade was assigned. If the student
continues to feel the grade is unfair, the student may file a written appeal with the department chair giving the
reasons why the grade should be changed, with any available supporting evidence. The Department Chair/Dean
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will forward a copy of the appeal to the faculty member and will invite the faculty member to make a written
response. For grades awarded in the fall semester, the written appeal must be submitted no later than February
1; for grades awarded in the spring semester and in summer school, the appeal must be filed no later than
September 15. Appeals filed later will not be considered.

The Department Chair/Dean will within two weeks hold a joint consultation with the student and the fac-
ulty member awarding the grade. If the matter cannot be resolved, the Department Chair/Dean will within one
week of the joint consultation, request in writing that the Executive Committee of the Faculty Senate appoint a
committee to review all matters pertinent to the appeal. The committee will consist of three members of the full-
time faculty in the same or related discipline(s). The Department Chair/Dean will send a copy of the request to
the Vice President for Academic Affairs. When the committee has been named, the Executive Committee of the
Faculty Senate shall inform the Department Chair/Dean, who will forward to the committee members the stu-
dent’s original written appeal, a course syllabus, any written response from the faculty member, and all other
- materials pertinent to the appeal. Through the Department Chair/Dean, the committee may request other mate-
rials from the student or faculty member. The committee shall decide that the grade originally assigned will
remain unchanged or that it will be changed to a grade decided on by the committee. The decision of the com-
mittee is final. The committee will report its decision in a letter signed by all three members and addressed to
the Department Chair/Dean, with a copy to the Vice President for Academic Affairs, the appropriate Dean, the
faculty member, the student, and the Office of Registration, who will record the grade. The review must be com-
pleted so that the grade will be final by the end of the eighth full week of classes.

Should the appeal involve a grade assigned by a Department Chair, the Dean of the appropriate College will
assume the role normally assigned to the Chair. Should the appeal involve a grade assigned by a Dean, the Vice
President for Academic Affairs shall assume the role normally assigned to the Dean.

Students should be aware of the fact that the review procedure may result in a grade being raised, lowered,
or remaining unchanged.

Policy on Modification of General Education or Additional Degree Requirements

Modification to an additional degree (e.g. B.A. or B.S, etc.) requirement or general education requirement for
any student is done through a petition submitted to the Faculty Petitions Committee through the Office of
Registration. A standing committee of the Faculty Senate, the Faculty Petitions Committee is empowered to
handle appeals from students for exemptions or variations from any university-wide academic rule or regulation.

A student petition must include the following:
1. A specific rationale for the exemption or variation

2. the plan for degree or general education modification

3. supporting documents when appropriate
a. If the exemption or variation is sought for a general education or additional degree requirement that
is specified by the major, the petition must include a letter of support from the department chair.
b. If the exemption or variation is sought due to the impact of a disability, the petition must include ver-
ification of the following:

i. The Director of Disability Support Services, in conjunction with the instructor or department rep-
resentative, evaluated whether reasonable accommodations could be made to allow the student to
complete the requirements of the course and determined that accommodations which would not
alter the essential function of the course were not possible.

ii. Appropriate documentation is on file with Disability Support Services (for example, the
Comprehensive Test of Phonological Processing [C-TOPP] would currently be required for a peti-
tion to waive General Education Goal 10.)

The petition should be filed before an application for degree is submitted. All decisions of the Faculty Petitions
Committee are final. Students may request a review based only on new information.
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ACADEMIC HONORS
President’s List

Longwood University recognizes superior scholarship through its President’s List which is published at the end
of each semester. Students whose names appear on it are those who have earned a semester grade point average
of 4.0 on a minimum of 12 semester hours work taken. Students eligible for the President’s List must complete
all courses in the semester for which they are registered. A grade of “I” on a student’s record prevents consider-
ation for this honor.

Dean’s List

Longwood University recognizes outstanding scholarship through its Dean’s List which is published at the end
of each semester. Students whose names appear on it are those who have earned a semester grade point average
of 3.5 - 3.99 on a minimum of 12 semester hours work taken with no grade below “C-.” Students eligible for
the Dean’s List must complete all courses in the semester for which they are registered. A grade of “I” on a stu-
dent’s record prevents consideration for this honor.

ACADEMIC PROBATION AND SUSPENSION POLICY

Continued enrollment in Longwood is a privilege that is granted a student who is making satisfactory academ-
ic progress. A degree-seeking student enrolled in Longwood is in good standing unless placed on academic sus-
pension.

Academic Probation

Students are placed on probation based on their cumulative grade point average at the end of the fall semester
and at the end of the last summer session. Students with cumulative grade point averages below 2.0 at the end
of the spring semester will be notified that unless they raise their cumulative grade point average by the end of
the last summer session they will be placed on probation at that time. Probation indicates serious academic dif-
ficulty and notice is placed on the student’s academic record. Students on academic probation may not take more
than 15 credits per semester and are encouraged to seek assistance in the Learning Center.

Academic Suspension

Students will be suspended from Longwood University if:
1. They remain on academic probation for two consecutive regular semesters
(fall is a regular semester, spring and summer are combined as a regular semester except when a student
has been readmitted after suspension); OR

2. Their cumulative grade point average falls below 1.0 with 1-23 quality hours at Longwood; OR
3. Their cumulative grade point average falls below 1.5 with 24 or more quality hours at Longwood.

Students are suspended at the end of the fall semester and at the end of the last summer session. Students with
cumulative grade point averages that qualify for suspension under the above criteria at the end of the spring
semester will be notified that unless by the end of the last summer session they raise their cumulative grade point
average so that they no longer meet any of the above criteria they will be suspended at that time. Suspended stu-
dents may not enroll in classes at Longwood for academic credit.

The first academic suspension means required withdrawal from the institution for the semester (fall or spring)
immediately following the semester in which the suspension occurs. A student may elect to attend summer
school after sitting out spring semester, however, the student will be subject to the probation and suspension pol-
icy at the end of the summer. A second suspension means required withdrawal from the institution for a mini-
mum of five calendar years. Notice of suspension is placed on the student’s academic record.
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Under extenuating circumstances, appeals for readmission or other exceptions to academic policies may be
presented to the Faculty Petitions Committee. Students must contact the Office of Registration for information
and deadlines for submitting an appeal.

Readmission after Suspension

Suspended students may apply for readmission to Longwood for the semester following completion of the sus-
pension period. The student must apply at least 60 days before enrollment to the Admissions Committee, which
will review the student’s record and citizenship at Longwood as well as courses taken elsewhere. A student denied
readmission may appeal in writing through the Office of Admissions to the appropriate deans(s). Readmission
to the institution is not automatic, even if the student has raised his/her cumulative grade point average.

A student readmitted after suspension must satisfy the following conditions until the student’s cumulative
grade point average is 2 minimum of 2.0:

1. enroll under the status of academic probation,

2. maintain a2 minimum semester grade point average of 2.0 in each semester (spring and summer are not
combined and a student can be re-suspended at the end of a spring semester), and

3. may not enroll in more than 15 credits.

If a student fails to achieve the minimum grade point average of 2.0 in any semester before achieving a cumulative
grade point average of at least 2.0, the student will receive a second suspension.

LONGWOOD POLICY ON STUDENT RECORDS AND ANNUAL NOTIFICATION

Longwood student record policies comply fully with the Family Educational Rights and Privacy Act (FERPA)
of 1974, as amended, enacted as section 438 of the General Education Provisions Act. The accumulation, pro-
cessing, and maintenance of student data by the institution is limited to that information, including grades,
which is necessary and relevant to the purposes of the college. Personal data of students will be used only for the
purpose for which it is collected.

Student data, whenever possible, shall be collected directly from the student; every effort will be made to
ensure its accuracy and security. It shall be the express responsibility of the student to notify the Office of
Registration of any changes in status. Any student who initially or subsequently refuses to supply accurate and
complete personal information, as is legally allowed, may jeopardize their current student status. Falsification of
records with the intent to give untrue information is a violation of the Longwood Honor Code.

Longwood University designates the following categories of student information as public or “Directory
Information,” Such information MAY be disclosed by the institution at its discretion.

1. Directory information may include the student’s name, local address, Longwood e-mail address, local
telephone number, major field of study, classification, participation in officially- recognized activities and
sports, weight and height of members of athletic teams, dates of attendance, degrees and awards received,
and dates of field experience. A student may inform the Office of Registration in writing that any or all
directory information may not be released without prior written consent. A student who desires to restrict
directory information from the public must complete the Student Directory Information Restriction
form (available in the Registration Office) at the time of registration for the current academic year. Forms
received after the last day to add a class for any semester, including summer, will not become effective
until the following semester.

2. To the students themselves.

3. To authorized Longwood personnel (administrative officers, faculty, or their designees) who have legiti-
mate educational interests as determined by the institution, such as instruction, advising or educational
research, or in performance of other duties promoting necessary functions and management of
Longwood as approved by the records access control officer.
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4. To a third-party agency as expressly designated in writing by the student.
5. As required by judicial order or court subpoena, or as may be required or permitted by law.

6. In a situation of emergency in which the knowledge of confidential student information is necessary to
protect the immediate health or safety of a student or other persons.

7. Student arrest and charge information classified as public information.

Under FERPA, Longwood is not required to provide prior notification to a student when responding to a
Federal grand jury subpoena or other law enforcement subpoena, which specifies that the student not be
informed of the existence of the subpoena.

In cooperation with the State Council of Higher Education in Virginia and its efforts to support assessment,
Longwood University will provide student transcripts to any public high school or community college in
Virginia, which the student has previously attended, or to any agency charged with the responsibility for col-
lecting and/or analyzing data for the purpose of educational assessment for such a unit. The receiving agency
will be charged with responsibility for protecting the student’s right to privacy and for appropriate disposition
of the records.

Eligible students are permitted to inspect and review educational records of which the student is the sole sub-
ject. Longwood policy regarding the inspection and disclosure of educational records is in compliance with the
federal statute. To obtain a copy of the Family Rights and Privacy Act of 1974 (Section 438) or a copy of the
college’s policy on student records, contact the Office of Registration, Longwood, 201 High Street, Farmville,
VA 23909.

Student access to all personal records shall be permitted within 45 days of a written request, during normal
office hours. Students may also obtain copies of most parts of their records for a nominal fee. All records shall
be available and in a form comprehensible to the student, except for:

1. Medical records which, upon written authorization, shall be submitted to a psychologist or physician des-
ignated by the student.

2. Confidental financial statements and records of parents as excluded by law.

3. Third-party confidential recommendations when such access has been waived by the student. Where a
waiver has been given, parents, as well as students, are excluded from viewing such confidential informa-
tion.

During normal office hours, Longwood shall provide an opportunity, for a student either in person, or by
mail with proper identification, to challenge information believed to be inaccurate, incomplete, inappropriate,
or misleading. All personal data challenged by a student shall be investigated by Longwood officials. Completion
of an investigation shall result in the following actions:

If Longwood concurs with the challenge, the student’s records shall be amended or purged as appropriate; all
previous record recipients shall be so notified by the institution.

If the investigation fails to resolve the dispute, the student shall be permitted to file a statement of not more
than 200 words setting forth the student’s position. Copies of the statement will be supplied, at the student’s
expense, to previous and subsequent recipients of the record in question.

If a student wishes to make an appeal of the decision, the student may do so in writing to the President of
Longwood.

The names, dates of access, and purposes of all persons or agencies other than appropriate Longwood per-
sonnel given access to a student’s personal records shall be recorded and maintained. Student records are retained
by the institution for at least one year after completion of work at the institution. Permanent academic records
from which transcripts are derived are maintained indefinitely. A student may request and receive information
concerning the record of access to official Longwood records filed under the student’s name.

Inquires concerning student records should be directed to the following departments.
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When applicable, schedules of fees for copies of these records are available from that office.
Academic Records/Transcripts — Office of Registration, Barlow Hall
Disciplinary Records — Office of Honor and Judicial Programs, Lancaster Hall
Financial Records — Office of Student Accounts, Lancaster Hall
Financial Aid Records — Office of Financial Aid, Lancaster Hall
Medical/Health Records — Office of Student Health, Graham Building
Mental Health Records — Office of Counseling Services, Lancaster Hall

Access to Student Information

To comply with the provisions of the Family Educational Rights and Privacy Act of 1974 (as amended),
Longwood University will not release education records or personally identifiable information contained there-
in without the student’s written consent. Individuals seeking access to your records should include a copy of
your written consent when requesting non-directory information.

Release of Transcripts

Requests for transcripts of academic records should be directed to the Office of Registration. Upon written
request by the student, an official transcript of the academic record will be issued to the person or institution
designated, provided that all the student’s obligations to Longwood have been satisfactorily settled.

The only circumstances in which a student’s transcripts are released in the absence of a written authorization
are those specific exceptions stated in the preceding policy on student records.

Written requests for a transcript generally require one week for processing.

Statement of General Transfer Policy

In general, credits are accepted from institutions that are accredited by the appropriate regional accreditation
agency provided such credits carry a grade of “C” or better and are comparable to courses offered at Longwood
University (see exceptions listed in Specific Policies). Transfer of credit does not necessarily imply applicability to
specific degree requirements.

Transfer Articulation Agreement With The Virginia Community College System (VCCS), Richard Bland
College (RBC), The Maryland Community College System (MCCS) and Other Approved Out-of-State
Associate Degree Programs.

An accepted transfer student who has earned an Associate in Arts degree (AA), an Associate in Science degree
(AS) or an Associate in Arts and Sciences degree (AA&S) from the VCCS, RBC, MCCS or other approved out-
of-state associate degree program, prior to entering Longwood is considered to have satisfied the Longwood’s
General Education Goals 1 - 9 and 11, is guaranteed junior class status, and is guaranteed that all credit earned
for that degree will transfer (including D grades unless otherwise restricted for native students). The student
must then meet major and degree requirements, except where those requirements have been met as part of the
two-year college curriculum. Re-admit students cannot enter under the Articulation Agreement.

Goal 10. The ability to communicate and function in a globally interdependent world as developed through for-
eign language study (three credits).

NOTE: Students who complete a foreign language course at the 202 level or above as part of the Additional
Degree Requirements are exempted from this goal. Goal 10 is not fulfilled through articulation agree-
ments. Foreign language study must be a the 201 level or higher.

All other associate degrees will be examined individually for applicability of transfer credit.
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Specific Policies for Transfer of Credits

1. Students wishing to transfer VCCS “General Usage Courses” {such as cooperative education, seminar and
project, and supervised study) will have to provide a college evaluator with additional information about
the specific content of such courses.

2. No transfer credit is granted for developmental work.

3. No transfer credit is granted for orientation courses, or grades less than “C”, unless the student has earned
the AS, AA or AA&XS from the VCCS, RBC, or MCCS.

4. Two courses with essentially the same content cannot both be counted toward the same degree.

5. Hours or fractions in excess of those carried by Longwood courses for which equivalency is made are
counted as free electives. Hours or fractions waived in accepting course equivalences must be made up by
elective credits to meet the total semester-hour requirements for a degree.

The cumulative grade point average of each student will be calculated only on work taken at Longwood. Transfer
credit accepted from other institutions will be used to reduce the number of credits required for graduation, but it will
not enter into the calculation of the grade point average.

Additional Transfer Policy for Current and Former Longwood Students
Taking Courses for Credit at Other Institutions

Any regularly-enrolled undergraduate who wishes to take work at another institution to transfer to Longwood
must secure permission from his/her Dean prior to enrolling in such courses. Prior approval provides the stu-
dent the opportunity to have the course reviewed to determine:

1. whether the course will transfer;
2. whether the course will satisfy a particular requirement; and
3. whether the course might be considered a duplicate of a course already taken at Longwood.

Upon completion of work, official transcripts must be sent from the host institution to the Office of
Registration.

Correspondence Course
A maximum of 14 semester hours of correspondence course credit may be applied toward a degree.

WARNING: Correspondence courses should not be started after the beginning of the senior year, and must be com-
pleted and documented by no later than April 15 of the senior year, since failure to complete correspondence work is a
Jfrequent cause of failure to meet graduation requirements. Longwood does not accept, for transfer, credits earned
through correspondence courses in the natural and physical sciences and certain other subjects. Students must obtain
approval to include in the degree program correspondence and extension courses prior to enrolling in them. Otherwise,
Longwood can assume no responsibility for accepting such grades on transfer.

The institution cannot grant a student permission to enroll in a correspondence course until after the student
has attended this institution for at least one full summer session or a semester.

When a student is enrolled in Longwood University and also enrolls in a correspondence course, the credit
to be earned in the course will be counted in the total load of work that the student is permitted to carry.
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Graduate Studies

Nancy E Krippel, Associate Provost & Director
Kathy Charleston, Assistant Director
Susan Finch, Secretary

(See Graduate Catalog www.longwood.edu/graduatestudies for further details)

Longwood offers graduate level programs leading to the degree of Master of Science with majors in Education,
Environmental Studies and Sociology, and the degree of Master of Arts with a major in English. The graduate
program is designed to provide capable students with opportunities for individual inquiry and to prepare qual-
ified school personnel for assuming leadership roles in professional education. In the education major, areas of
concentration include: Community and College Counseling, Curriculum and Instruction Specialist/Elementary
Education, Curriculum and Instruction Specialist/English, Curriculum and Instruction Specialist/Modern
Languages, Curriculum and Instruction. Specialist/LD, E/BD, and Mild MR, Educational Leadership,
Guidance and Counseling, Literacy and Culture, and School Library Media. The Special Education NK-12
Initial Licensure and Elementary Education PreK-6 Initial Licensure programs are available for persons with a
baccalaureate degree in any discipline that wish to obtain a master’s degree plus a teaching license in those two
areas. In addition, licensure only programs in Educational Leadership, School Library Media and Special
Education are available. In the English major, the areas of concentration include literature, education and writ-
ing, and secondary (6-12) inital licensure. The Environmental Studies major is a natural science based program
and the Sociology major is a criminal justice based program.

A senior at Longwood may take up to six hours of graduate credit beyond the undergraduate degree require-
ments. Such graduate credit may be earned only in 500-level courses and, if it meets course requirements for the
degree, may be counted toward a master’s degree. The senior must have a “B” average in the major and must
receive permission from the department chair of their major and then the Director of Graduate Studies. In any
case where an undergraduate student is registered for a 500-level course that is to be applied to a graduate degree,
the Director of Graduate Studies must notify the Office of Registration of this designation.

A student who holds a baccalaureate degree with a minimum 2.75 cumulative GPA from an accredited insti-
tution may apply for admission to graduate study. Applications for graduate study are reviewed by the graduate
admissions committee in each program on a rolling basis except in the two education counseling concentrations
that only review applications three times a year after the published deadlines. For further information regarding
admission to the graduate program, contact the Office of Graduate Studies, Longwood University, 434.395.2707
or graduate@longwood.edu or visit the web site at www.longwood.edu/graduatestudies. Specific requirements
for admission are outlined in the Graduate Catalog.
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Academic Programs of Study

Longwood University awards the Bachelor of Arts, the Bachelor of Science, the Bachelor of Science in Business
Administration, the Bachelor of Music and the Bachelor of Fine Arts to successful undergraduate students. A
minimum of 120 semester hours is required for graduation in each of the programs unless otherwise noted for a major
degree program.

In order to earn a degree from Longwood, each student must pursue and complete a concentrated course of
study in a major area. These requirements must be met in addition to the completion of the general education
and additional degree requirements. At the undergraduate level, Longwood offers majors in 22 fields of study.
Detailed requirements for each major program are listed with the appropriate department. The programs of
major study, with the degree options for each, are as follows:

Major Degree Options
Anthropology B.A, B.S.
Biology B.A., B.S.
Business Administration B.S.BA.
Chemistry B.A, B.S.
Communication Studies B.A.
Community Health Education B.S.
Computer Science B.A., B.S.
Criminology and Criminal Justice B.S.
Economics B.A,, B.S.
English B.A.
History B.A.
Kinesiology B.S.
Liberal Studies BA., B.S.
Mathematics B.A,, B.S.
Modern Languages B.A.
Physics B.A., B.S.
Political Science B.A, B.S.
Psychology B.S.
Social Work B.A., B.S.
Sociology B.A,, B.S.
Therapeutic Recreation B.S.
Visual and Performing Arts B.A., B.M., B.EA.

* Art

* Music

e Theatre

Students may choose to minor in one of the following fields. Students choosing to minor in a field of study must
have a 2.0 GPA in courses in that field of study.

Minors
Anthropology Creative Writing Health Education Physics
Art History Criminology & History Political Science
Art, General Criminal Justice International Studies Pre-Professional
Biology Earth Science Journalism & Clinical Studies
Business Administration Environmental Studies Professional Psychology
Chemistry Economics Writing Sociology
Coaching English Mathematics Spanish
Communications Studies French Music Special Education
Computer Science Geography Outdoor Education Theatre
Computer Security, German Philosophy Women’s Studies
Forensics, and Law Graphic Design Photography

17



Cooperative Programs
Cooperative Dual-degree Program in Pre-Engineering

Longwood University has cooperative programs with Old Dominion University, Virginia Polytechnic Institute
and State University, and the University of Tennessee, which make it possible for students to earn either a B.S.
or B.A. degree in physics from Longwood and a B.S. degree in engineering from the cooperating university.

Longwood has cooperative programs with the University of Virginia and Old Dominion University, which make
it possible for students to earn a B.S. or B.A. degree in physics from Longwood University and a M.S. in engi-
neering from the cooperating university. Longwood has a cooperative program with Christopher Newport
University, which makes it possible for a students to earn a B.S. or B.A. in physics from Longwood and a M.S.
in applied physics from cooperating university.

Cooperative Programs in the Medical Sciences

Longwood University has a cooperative program with the Medical College of Virginia, which makes it possible
for students to earn a B.S. in Biology from Longwood and a M.S. in physical therapy from the cooperating uni-
versity.

Longwood has cooperative programs with Roanoke Memorial Hospital and Fairfax Hospital, which make it pos-
sible for students to attend Longwood for three years and the fourth year in professional training in medical tech-
nology at the cooperating school. The students will earn a B.S. degree in biology with a concentration in med-
ical technology from Longwood after the fourth year.

Pre-Professional Preparation for The Medical Sciences

This curriculum prepares students for admission to accredited schools of medicine, dentistry, veterinary medi-
cine, medical technology, dental hygiene, physical therapy, occupational therapy, and pharmacy. Pre-profession-
al advisors at Longwood will assist the student in selecting the appropriate courses to meet the admission require-
ments for any health related program.

Completion of the requirements of the Longwood pre-professional curriculum does not guarantee admission to
the professional program. Admission to all professional programs is competitive. Admission is based on the stu-
dent’s performance during the pre-professional period, personal recommendations, related work experience, and
a personal interview. A minimum GPA of 3.0 is usually required for transfer. '

Southside Higher Education Consortium

The variety of courses available to Longwood students is increased by a cooperative arrangement with Hampden-
Sydney College and with the Southside Higher Education Consortium which includes Longwood, Hampden-
Sydney, Southside Virginia Community College, and Saint Paul’s College. Under the terms of the arrangement,
full-time degree program students in any one of the participating institutions may enroll in certain courses at
any other of the participating institutions without added expense.

Students desiring to take advantage of this program must secure approval from their major advisor and from the
Registrar at their home institution before they are enrolled at the other institution. Students are registered for
courses based on enrollment limits at the host institution. Grades for courses taken under the consortium agree-
ment are maintained only at the home institution. Transportation to the host institution must be arranged by

each student.
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Academic Requirements

GRADUATION REQUIREMENTS
Longwood University awards the bachelor’s degree to students who have fulfilled the following requirements:

1. Completion of all study required in one of the five degree programs offered. (Bachelor of Arts, Bachelor
of Fine Arts, Bachelor of Science, Bachelor of Science in Business Administration or Bachelor of Music).

2. Completion of 120 semester hours of credit for graduation in major programs unless otherwise noted for
a major degree program.

3. A minimum average of C (grade point average of 2.0) on all work taken at Longwood and a minimum
average of C (grade point average of 2.0) in those courses constituting the major subjects or field. These
are minimum requirements, some programs may require higher levels of achievement. By definition, the
major subject or field consists of all courses listed as “major requirements” in the major program cur-
riculum plus all additional courses taken in the same discipline as the major, except those courses which
may be specifically excluded by the major department. Students choosing to minor in a field of study
must have a 2.0 GPA in courses in that field of study.

4. All students will earn a grade of “C-” or better in at least two writing-intensive courses beyond courses
required for General Education.

5. All students will take at least two speaking-intensive courses beyond Goals 1 through 11.
6. All students must pass proficiency tests in computer competencies.

7. A minimum of 25 percent of the degree credit must be earned at Longwood University, with 30 credit
hours at the upper level. (Exceptions: A. Biology majors with a concentration in Medical Technology, pre-
physical therapy, pre-medicine, pre-dentistry or pre-veterinary medicine who take 300-400 level courses
at affiliated institutions will be allowed to count that course work toward fulfilling the 30 hours upper-
level graduation requirement; B. students who participate in international exchange programs may
request an exception to the 30 hour upper-level graduation requirement. Exceptions must be approved
in writing by the student’s college dean prior to the study abroad.)

8. Not more than 14 hours of credit by correspondence.
9. Approval of the individual by the general faculty as a candidate for graduation.

10. A formal Application for Degree. File an application for degree in the Office of Registration no later than
the completion of 89 credit hours.

Freshman Year Requirements

Longwood Seminar (LSEM 100) is a one-credit orientation course required of all first-time entering freshmen
and transfer students who are entering at the freshman level. Through Longwood Seminar, students can expect
to learn academic strategies that will promote college success; become more aware of interpersonal strategies that
will enhance personal and social success; explore the methods, techniques, and philosophies relevant to an aca-
demic field of study; identify personal strengths and values and their relationship to career goals; build a net-
work of strong support relationships within the Longwood community. Students who enter Longwood with 25
or more credit hours are exempt from this requirement.

LSEM 100. Longwood Seminar. The goal of the Longwood Seminar is to help develop citizen leaders for the
common good by promoting critical thinking and analysis in all aspects of the students™ lives and by developing
the knowledge and skills that lead to college success. 1 credit.
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Students must pass computer proficiency tests. Students are strongly encouraged to satisfy this requirement by
the end of their sophomore year. Major programs may specify additional computer competencies.

The General Education Program

The purpose of the General Education Program at Longwood University is the development of disciplined,
informed, and creative minds. General Education is the foundation upon which all other learning is built and
is therefore the central component of a Longwood education. The program comprises fifteen goals; students may
choose among the core courses listed for each. Each core course is specifically designed to address the nine cen-
tral General Education criteria that all core courses have in common and to help students achieve the outcomes
required for a particular goal (see the General Education section of the Catalog for a complete
description). Normally, a General Education course should be offered at least once per year. A total of 41 hours
of core courses is required for the General Education Program.

Major programs may not require or specify courses to be used to satisfy general education goals, with the fol-
lowing exceptions:

* A major program may designate which Goal 12 course its students must take.
* A major program may designate which Goal 13 course its students must take.

* A major program may include the course that its students take to satisfy Goal 13 as a requirement of
the major.

* Students who complete a required experience as part of their major course of study are exempted from

Goal 15.

The Dean may authorize an exemption for any goal when a student, due to major requirements, must take at
least two courses listed for that goal. NOTE: Goals 10, 12, 13, 14, and 15 comprise requirements that are not
Sulfilled through articulation agreements.

Veterans who have served six months of active duty may be granted two semester hours of physical education
credit (providing they have no previous credit in this area), satisfying Goal 11, based on the Report of Separation
(DD214). Additional credit may be given for successful completion of selected service schools. This credit is
determined on the basis of recommendations in A Guide to the Evaluation of Educational Experience in the Armed
Services. In cases where there is a question regarding the applicability of credit to the student’s program of study,
the Dean of the appropriate College is consulted and the Dean may consult the appropriate Department Chair.

Additional Requirements for Specific Degrees

In addition to the 41 hours of core courses required for the General Education Program, students must fulfill
the following requirements for specific degrees:

1. Bachelor of Arts Degree
Humanities (3 credits) — not in the discipline of the major.
Foreign Languages (3 credits) — at the 202 level or above
Modern Language majors must complete the degree requirement in a language other than their language
of concentration.
Students who are not native speakers of English may be exempted from the B.A. language requirement
provided that they have received their high school diploma, or its equivalent, from a school in their native
land where the language of instruction was other than English.

2. Bachelor of Fine Arts Degree
Humanities (3 credits) — not in the discipline of the major
Foreign Language/Social Science (3 credits) ~ students must take one of the following courses: 3 credits
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at the 202 or above level in a foreign language; History 200, 320, 325, 336, 354, 359, 360; Geography
241, 352; Political Science 314, 336, 337, 375, 395, 469.

3. Bachelor of Science Degree
Mathematics or Computer Science (3 credits)
Natural Science (4 credits)

4. Bachelor of Science in Business Administration Degree
Mathematics 181 or 261 or 267 (3 to 4 credits)
Natural Science (4 credits)

5. Bachelor of Music Degree
Humanities (6 credits) — in two disciplines and not in the discipline of the major

The following disciplines fall within the categories of Humanities or Social Sciences.

Humanities Social Sciences
Art Anthropology
Communication Studies Economics
Dance Geography
Literature History
Modern Language Political Science
Music Psychology
Philosophy Sociology
Religion Criminology
Theatre

Major Program Requirements

The specific major requirements of individual disciplines are listed separately in the Academic Programs section
of this catalog. A few majors require a general education core course as part of their major program; in those
cases, that core course satisfies a major program requirement and cannot be used to satisfy a general education
requirement. The Dean may authorize an exemption for any general education goal when a student, due to
major requirements, must take at least two courses listed for that goal.

The Writing Intensive Course Policy

All students will earn a grade of “C-” or better in at least two writing-intensive courses beyond courses required
for General Education. Writing-intensive courses shall be designated in the Catalog, in the registration sched-
ule, and on the course syllabus. Each major discipline should offer at least one writing-intensive coutse each year.
Class sizes normally should not be larger than 25 to 30 students for writing-intensive courses.

To qualify as writing-intensive, a course must meet the following guidelines:

1. Writing-intensive courses should require at least 10 pages of formal writing from each student, typically
distributed over three or more papers so students have an opportunity to apply faculty feedback to future
written work. (This does not include essay examinations.)

2. Instructors in writing-intensive courses are encouraged to require informal writing (reading journals, brief
in-class writings, pre-writing for formal papers) to lead students to explore and articulate course content.
Students could use this informal writing to develop ideas for formal papers.

3. Students in writing-intensive courses should be assigned and instructed in specific forms and processes of
writing used in professions related to the course discipline.
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4. Instructors in writing-intensive courses should give explicit instruction in how to complete the required
writing assignments. This explicit instruction must include giving detailed written assignment sheets and
a scoring guide showing the explicit criteria, including grading scale, used to score the assignment. If pos-
sible, this information should be attached to the course syllabus. Other explicit instruction might include
discussing procedures for gathering and organizing information, providing models of appropriate forms,
assigning and responding to drafts, and encouraging revision and editing. Instructors must return grad-
ed work before the next paper is due, noting areas of strength and weakness on the scoring guide along
with the overall grade.

5. Students who have problems with their writing assignments should be encouraged to seek assistance at
the Writing Center as early in their writing process as possible.

6. The demonstrated ability to communicate content knowledge effectively through writing must be a fac-
tor in the grading for a writing intensive course. Students must earn a grade of “C-” or better in the course

in order to apply it toward their writing intensive course requirement. A statement to this effect must be

included on the syllabus.
The Speaking Intensive Course Policy

All students will take at least two speaking-intensive courses beyond Goals 1 through 11 and 14. Speaking-inten-
sive courses shall be designated in the Catalog, in the registration schedule, and on the course syllabus.

Computer Competency Requirement

Students must pass computer proficiency tests. Students are strongly encouraged to satisfy this requirement by
the end of their sophomore year. Major programs may specify additional computer competencies.

Grade Level Progression

Freshman 1-24 credit hours
Sophomore  25-55 credit hours

Junior 56-88 credit hours
Senior 89+ credit hours
Responsibility

It is solely the responsibility of the candidate for graduation to meet all of the above requirements, including the
completion of 120 semester hours, unless otherwise noted for that major degree program.

Graduation

Only those students who have completed the degree requirements established by Longwood will participate in
graduation ceremonies. Graduating students will receive their diplomas on the day of Commencement.

Graduation Honors

Those students who have earned 57 or more hours at Longwood and whose general averages for all Longwood
credits offered for a degree are 3.35 or above are graduated with the following honors:

Cum Laude — 3.35-3.54
Magna Cum Laude — 3.55-3.74
Summa Cum Laude — 3.75-4.00

Longwood also recognizes graduating seniors who have successfully completed an honors program in a spe-
cialized academic area.
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General Education

The General Education Program: Purpose, Criteria, Goals, Qutcomes, and Core Courses

The purpose of the General Education Program at Longwood is the development of disciplined, informed, and
creative minds. General Education is the foundation upon which all other learning is built and is therefore the
central component of a Longwood education.

General Education Course Criteria

All core courses are specifically designed to satisfy the following nine criteria. Together, these criteria define what
a General Education course is at Longwood University.

Courses satisfying all goals except Goals 12 and 15 will:

1. teach a disciplinary mode of inquiry (e.g., literary analysis, statistical analysis, historical interpretation,
philosophical reasoning, aesthetic judgment, the scientific method) and provide students with practice in
applying their disciplinary mode of inquiry, critical thinking, or problem solving strategies.

2. provide examples of how disciplinary knowledge changes through creative applications of the chosen
mode of inquiry.

3. consider questions of ethical values.

4. explore past, current, and future implications (e.g., social, political, economic, psychological or philo-
sophical) of disciplinary knowledge.

5. encourage consideration of course content from diverse perspectives.

6. provide opportunities for students to increase information literacy through contemporary techniques of
gathering, manipulating, and analyzing information and data.

7. require at least one substantive written paper, oral report, or course journal and also require students to
articulate information or ideas in their own words on tests and exams.

8. foster awareness of the common elements among disciplines and the interconnectedness of disciplines.

9. provide a rationale as to why knowledge of this discipline is important to the development of an educat-
ed citizen.

General Education Goals, Qutcomes, and Core Courses

The General Education Program comprises fifteen goals, most of which are addressed by a variety of core cours-
es from which students may choose. A total of 41 hours of core courses is required.

Major programs may not require or specify courses to be used to satisfy general education goals, with the fol-
lowing exceptions:

* A major program may designate which Goal 12 course its students must take.
* A major program may designate which Goal 13 course its students must take.

* A major program may include the coarse that its students take to satisfy Goal 13 as a requirement of the
major.
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* Students who complete a required experience as part of their major course of study are exempted from
Goal 15.

The Dean may authorize an exemption for any goal when a student, due to major requirements, must take at
least two courses listed for that goal. NOTE: Goals 10, 12, 13, 14, and 15 comprise requirements that are not
Julfilled through articulation agreements.

In addition to addressing the general education criteria, all courses listed under each goal have also been designed
to help students achieve the specific outcomes required for that goal.

Complete course descriptions can be found in the Academic Programs section of this Catalog. Normally, a
General Education course should be offered at least once per year.

Lower-Division General Education Goals, Outcomes, and Courses

GOAL 1. The development of citizen leaders for the common good by promoting critical thinking and analy-
sis in all aspects of the students’ lives and by developing the knowledge and skills that lead to college success (one
credit).

Note: Students who enter Longwood University with 25 credits or more are exempted from this goal.
Outcomes: Students will

* Understand the mission of Longwood College and how it applies to the college experience

* Understand the application of critical thinking skills to multiple situations

* Develop the knowledge and skills that lead to college success

LSEM 100 Longwood Seminar/1 Credit

GOAL 2. The ability to write and speak logically, clearly, precisely, and the ability, through accurate reading
and listening, to acquire, organize, present, and document information and ideas (three credits).

Outcomes: Students will

* Understand and adapt to rhetorical and contextual differences in tasks involving writing, reading, speak-
ing, and listening

* Engage in academic inquiry using and evaluating a variety of sources, incorporating and documenting
source material appropriately, and avoiding plagiarism

* Develop flexible processes for engaging in academic writing

* Develop knowledge of conventions for different kinds of texts and demonstrate substantial control of the
conventions of Edited American English

* Reflect on and make judgments about their own texts and writing processes
ENGL 150 Writing and Research/3 credits

GOAL 3. An understanding of our cultural heritage as revealed in literature, its movements and traditions,
through reading, understanding, analyzing, and writing about the major works that have shaped our thinking and
provide a record of human experience (three credits). NOTE: ENGL 150 is a prerequisite for these courses
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Outcomes: Students will
* Understand major movements, themes, and values in one or more cultures as revealed in literature
* Analyze literary texts as reflections of cultural movements, themes, and values

* Develop and defend interpretations of literary texts through written discourse

ENGL 201 World Literature/3 credits

ENGL 202 British Literature/3 credits

ENGL 203 American Literature/3 credits

SPAN 341 Survey of Spanish Literature I/ 3 credits

SPAN 352 Survey of Spanish American Literature II/ 3 credits
FREN 341 Survey of French Literature I/ 3 credits

FREN 342 Survey of French Literature II/ 3 credits

GERM 341 Survey of German Literature I/ 3 credits

GERM 342 Survey of German Literature II/ 3 credits

GOAL 4. An understanding of our cultural heritage as expressed in artistic achievements and an understand-
ing of the contribution of the creative process to the life of the individual and to society (three credits).

Outcomes: Students will
* Recognize and discuss major achievements in the arts
* Use appropriate vocabulary to describe and discuss artistic expression
* Understand appropriate technology and techniques for the production of artistic achievements
* Explain the cultural and historical contexts of artistic achievements

* Recognize and discuss ethical issues associated with the content, exhibition, or performance of artistic

works

ART 121 Environmental Design Issues/3 credits
ART 125 Introduction to Studio Art /3 credits
ART 160 Introduction to the Visual Arts/3 credits
MUSC 221 History of Jazz / 3 credits

MUSC 222 History of Rock/3 credits

MUSC 224 Music Appreciation / 3 credits

THEA 101 Introduction to the Theatre/4 credits

MUSC 102, 103, 104 Instrumental Ensemblel 1 credit each

All 3 semesters in appropriate sequence (consecutive semesters preferable) are required in order to satis-
fy General Education Goal 4.

MUSC105, 106, 107 Choral Ensemblel 1 credit each

All 3 semesters in appropriate sequence (consecutive semesters preferable)are required in order to satisfy General

Education Goal 4.

GOAL 5. An understanding of mathematical thought and the ability to conceptualize and apply mathemati-
cal logic to problem solving; (three credits at a commonly agreed upon skills level comparable to college alge-
bra). NOTE: Students who complete Calculus (MATH 261 or 267) are exempted from this goal.

Outcomes: Students will

* Understand how mathematical and/or statistical models can be used to study real-world situations
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* Understand the limitations of and assumptions behind typical mathematical models

* Use mathematical and statistical analysis to interpret such models by testing hypotheses, making predic-
tions, drawing conclusions, checking results for plausibility, and finding optimal results

* Understand when technology might be helpful in mathematical or statistical analysis and apply technol-
ogy when appropriate

MATH 121 Functions and Graphs/3 credits
MATH 131 Mathematical Thinking/3 credits
MATH 171 Statistical Decision Making/3 credits
MATH 164 Precalculus/3 credits

GOAL 6. The application of the methods of science to the acquisition of knowledge, and an appreciation of
the major contributions of science to our cultural heritage and to the solution of contemporary problems (four
credits).

Outcomes: Students will
* Understand the major methods of natural science inquiry
* Recognize and explain major contributions of science to our cultural heritage

* Understand how natural science has been used to address significant contemporary issues

BIOL 101 Biological Concepts and Applications/4 credits
CHEM 101 General Chemistry/4 credits

EASC 210 Physical Geology/4 credits

PHYS 101 General Physics/4 credits

GNED 2F1 Exploring Science in Our World/4 credits

GOAL 7. The exploration of the foundations and history of western civilization in order to use the past as a
model for understanding the present. (three credits)

Outcomes: Students will
* Understand the historical development of western civilization
* Relate the development of Western civilization to that of other regions of the world
* Discuss how historical cultural developments influence the present day

HIST 100 Foundations of Western Civilization/3 credits
HIST 110 Modern Western Civilization/3 credits

GOAL 8. An understanding of the forces shaping contemporary society as revealed in the social sciences (three
credits).

Outcomes: Students will
e Understand the major methods of social science inquiry
* Recognize and explain major contributions of social science to our cultural heritage

* Understand how social science has been used to address significant contemporary issues
ANTH 106/WSTU 106 Introduction to Women’s Studies/3 credits

26



ECON 111 Economic Issues for the 215t Century/3 credits

HIST 221 United States History Colonial Times to 1877/3 credits
HIST 222 United States History 1877 to Modern Times/3 credits
POSC 150 American Government and Politics/3 credits

PSYC 101 Introduction to Psychology/3 credits

SOCL 101 Principles of Sociology/3 credits

SOCL 102 Contemporary Social Problems/3 credits

GEOG 201 Introduction to Geography/3 credits

HONS 250* The Changing Social Landscape/3 credits

*GPA of at least 3.25 required for enrollment in HONS 250

GOAL 9. An understanding of the diversity of other cultures and societies (three credits). NOTE: Students

who complete an approved international experience are exempted from this goal.
Outcomes: Students will
* Understand the culture, society, and history of groups outside of the Western European tradition

* Employ an appropriate vocabulary and rational argument to discuss complex issues involving race,
nationality, gender, ethnicity, class, or sexual orientation

* Understand the concept of ethnocentrism

* Differentiate between personal discomfort and intellectual disagreement in situations where cultures may

conflict
* Distinguish between facts and cultural assumptions relating to issues of diversity
ANTH 101 Introduction to Anthropology/3 credits
HIST 200 History of China/3 credits
POSC 245 Gender and Politics/3 credits
POSC 255 Introduction to Comparative Politics/3 credits
RELI 242 World Religions/3 credits
SPAN 331 Latin American Civilization and Culture/3 credits
MUSC 225 Introduction to World Music/3 credits
GEOG 220 Geography of South America / 3 credits

GOAL 10. The ability to communicate and function in a globally interdependent world as developed through
foreign language study (three credits). NOTE: Students who complete a foreign language course at the 202 level
or above as part of the Additional Degree Requirements are exempted from this goal. Goal 10 is not fulfilled
through articulation agreements.Foreign language study must be at the 201 level or higher.

Outcomes: Students will

* Demonstrate the ability to understand, interpret, and produce both oral and written communication in
a foreign language.

* Demonstrate an understanding of relationships among the products, perspectives, and practices of the
culture(s) studied

* Develop insight into the nature of language and culture

Courses at Longwood which meet this goal:

SPAN 201 Intermediate Spanish 1/3 credits
FREN 201 Intermediate French 1/3 credits
GERM 201 Intermediate German 1/3 credits
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GOAL 11. An understanding of issues dealing with physical and mental well being through physical activity
(two credits).

Outcomes: Students will
* Understand the importance of regular physical activity on wellness throughout one’s lifetime
* Acquire skills that enable participation in lifetime physical activity
* Understand how individual decision making and behavior impact personal health
* Recognize the relationships among societal factors and personal health
PHED 101 Fitness Concepts/2 credits
RECR 101* Fitness Concepts/Adaptive Activities/2 credits
*Permission of Instructor and Director of Disability Services Required
Students may choose one of the following eight sections of this 2 credit course: Aerobic Exercise, Yoga, Cycling, Multiple
Activities, Swimming, Water Aerobics, Strength Training, or Restricted Activities.
Note: PHED 101 and RECR 101 may be taken only once for credit toward the degree.
Upper-Division General Education Goals, Outcomes, and Courses

NOTE: Goals 12, 13, 14, and 15 comprise upper-division requirements that are not fulfilled through articula-
tion agreements.

GOAL 12. The development, through upper-level study in the humanities or the social sciences, of special-
ized knowledge and skills relevant to the student’s broad course of study (three credits).

Degree programs may indicate specific requirements for satisfying this Goal.
Humanities Outcomes: Students will
* Understand connections between a specific area of the humanities and their own courses of study

* Consider how specialized knowledge and skills from a specific area of the humanities are relevant to a
broad course of study

Social Sciences Outcomes: Students will
* Understand connections between a specific area of the social sciences and their own courses of study

* Consider how specialized knowledge and skills from a specific area of the social sciences are relevant to a
broad course of study

GOAL 13. The ability to make informed, ethical choices and decisions and to weigh the consequences of
those choices (three credits). This must be a junior- or senior- level course; degree programs may indicate specific
requirements for satisfying this Goal.

Outcomes: Students will

* Identify the ethical issues implicit in personal behavior and in the operation of political, social, and eco-
nomic institutions.
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* Understand various approaches to making informed and principled choices
* Consider how these approaches might be applied to conflicts in their personal and public lives

* Understand the impact of individual and collective choices in society

CDIS 396 Ethics for Communication Disorders Professionals/3 credits
CMSC/MATH 350 Ethical Issues in Mathematics and Computer Science/3 credits
MANG 474 Business Ethics/3 credits

PHIL 308 Introduction to Ethics/3 credits

PHIL 315 Biomedical Ethics/3 credits

PHIL 316 Environmental Ethics/3 credits

POSC 331 Ancient/Medieval Political Philosophy/3 credits

POSC 332 Modern Political Philosophy/3 credits

PHED 398 Ethics in Sports and Physical Education/3 credits

GOAL 14. The ability to synthesize and critically analyze through written discourse and a common educa-
tional experience information pertaining to issues of citizen leadership (three credits).

The Goal is satisfied through an interdisciplinary advanced writing seminar under the ENGL prefix taken after
the student has earned 75 credit hours or obtained the permission of the Chair of the General Education
Committee.

Qutcomes: Students will

* Engage in the process of citizen leadership by investigating multiple perspectives on an important public
issue

* Understand the nature of public discourse/debate as determined by purpose, audience, and context

* Choose appropriate formats in writing for a variety of purposes

* Analyze the effectiveness of their own texts and processes for specific rhetorical situations

* Understand how the knowledge, skills, and values learned in general education are interwoven and inter-

related, and how they can contribute to the process of citizen leadership
ENGL 400 Active Citizenship: An Advanced Writing Seminar/3 credits

GOAL 15. The application of knowledge and skills developed in the student’s course of study through com-
pletion of an internship, guided field experience, or directed research (one credit).

Outcomes: Students will:

* Identify specific objectives to be achieved through the completion of the internship, field experience, or
research project

* Evaluate their own progress toward those objectives

NOTE: Students who complete a required experience as part of their major course of study are exempted from
this goal.
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COLLEGE OF BUSINESS AND ECONOMICS

Accredited by AACSB International — The Association to Advance Collegiate Schools of Business

Evelyn C. Hume, Dean

Melinda I. Fowlkes, Assistant Dean

Robert E Dame, Assistant Dean for External Affairs & Professional Development
Janet C. Evans, Executive Secretary to the Dean

Kathy C. Dunnavant, Executive Secretary to the Faculty

Degree Programs:
Bachelor of Science in Business Administration
Bachelor of Science in Economics
Bachelor of Arts in Economics

Minors:
Business Administration
Economics

Computer Security, Forensics, and Law (An interdisciplinary minor with Computer Science and
Criminology)

Department of Accounting, Economics, and Finance
Mary A. Flanigan, Chair

Department of Management, Matketing, and Computer Information Management Systems
C. Mitchell Adrian, Chair

McGaughy Professional Development Center
Robert E Dame, Director

Regina L. Royster, Education Support Specialist

Department of Military Science
Master Sergeant Jim Carver, Noncommissioned Officer in Charge
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College of Business and Economics

Evelyn C. Hume, Dean

Melinda I. Fowlkes, Assistant Dean and Assistant Professor of Business

Robert E Dame, Assistant Dean for External Affairs and Professional Development
Mary A. Flanigan, Department Chair and Associate Professor of Accounting

C. Mitchell Adrian, Department Chair and Associate Professor of Management
Janet C. Evans, Executive Secretary to the Dean

Kathy C. Dunnavant, Executive Secretary to the Faculty

Faculty

Cheryl L. Adkins, Ph.D., Professor of Management

C. Mitchell Adrian, D.B.A., Associate Professor of Management
Frank W. Bacon, Ph.D., Professor of Finance

Raymond T. Brastow, Ph.D., Associate Professor of Economics
William P. Brown, Ph.D., CPA, Associate Professor of Accounting
Roman Cech, Ph.D., Assistant Professor of Economics

Robert J. Cochran, Ph.D., CPA, Assistant Professor of Accounting
Roy R. Creasey, M.S.E., Lecturer in Management Science

Glenn S. Darvick, Ph.D., Assistant Professor of Information Systems
Cheryl E Davis, M.S., Lecturer in Management

Mary A. Flanigan, Ph.D., CPA, Professor of Accounting

Melinda I. Fowlkes, M.B.A., CPA, Assistant Professor of Business
John N. Gaskins, Ph.D., Assistant Professor of Marketing

Sally W. Gilfillan, M.S. Acct., CPA, Associate Professor of Accounting
Drew L. Harris, Ph.D., Associate Professor of Management

Claire R. LaRoche, ].D., M.B. A., Assistant Professor of Business Law
Linda K. Lau, Ph.D., Assistant Professor of Information Systems
David Lehr, Ph.D., Assistant Professor of Economics

Melanie B. Marks, Ph.D., Associate Professor of Economics

Ronald E McPherson, Ph.D., Associate Professor of Information Systems
Wayne E. McWee, Ed.D., Professor of Business

Abigail H. O’Connor, M.B.A., Lecturer in Marketing

Bennie D. Waller, Ph.D., Assistant Professor of Information Systems and Finance
Linda B. Wright, Ph.D., Associate Professor of Marketing

DEGREE PROGRAMS

The College of Business and Economics offers courses leading to a Bachelor of Science in Business Administra-
tion, a Bachelor of Science in Economics and a Bachelor of Arts in Economics. In addition, minors are offered
in business administration and economics and computer security, forensics and law.

COLLEGE OF BUSINESS AND ECONOMICS

The College of Business and Economics is one of 30 undergraduate-only business schools accredited by AACSB
International, the most prestigious business school accrediting agency. The College is characterized by excellence
in teaching and high levels of student achievement as defined by the business community. The vision, mission,

values, and strategic goals of the College of Business and Economics are defined as follows:

VISION: The College of choice for tomorrow’s business leaders.
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MISSION AND VALUES: Through leaming partnerships, we prepare agile and effective leaders with
the knowledge and skills to advance their careers, their organizations and
their communities. We do this by living our values:

Quality, innovation and continuous improvement in all we do.

Critical thinking, formal analysis and continuous learning as life skills.

A world-view that includes ethical responsibility, sustainable practice, teamwork with respect for the indi-
vidual, diversity and internationalism.

Creation and application of knowledge to the resolution of practical issues.

Liberal arts as the foundation of all post-secondary education.

STRATEGIC GOALS:

Gather customer and market-based input to ensure that all business school processes prepare students for
the changing business environment.

Establish a supportive and creative faculty culture.

Create an exciting student environment that reflects a diverse society.
Establish a curriculum that reflects the needs of a changing business world.
Provide effective instructional resources.

Promote value-added intellectual contributions.

DEGREE OUTCOMES

Students will:

Have a broad-based general education and develop an awareness of the need for life-long learning.

Acquire specific knowledge in accounting, computer information management systems, economics,
finance, management, marketing, and retailing.

Students will develop the skills necessary to apply classroom knowledge in the workplace. Critical to their suc-
cess is proficiency in:
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Analyrtical techniques: Develop methodologies; identify and analyze key issues; make sound inferences
from data; use effective problem-solving techniques.

Communication skills: Communicate effectively orally and in writing; organize and share information.
Computer technology: Use computer applications in making decisions.
Teamwork techniques: Interact effectively; be willing to act as a leader and value individual differences.

Multicultural awareness: Appreciate cultural diversity; take multiple perspectives in human relations.




ADMISSION REQUIREMENT
Formal Admission to the College of Business & Economics

Students must be formally admitted to the College of Business & Economics before they may declare a business
or economics major or minor or register for upper division business and economics courses. Only those students
admitted to the College of Business & Economics (see admission criteria below) may declare a “business” or
“economics” major or minor.

All new freshmen and transfer students entering with freshman or sophomore standing interested in pursuing a
Bachelor of Science in Business Administration (BSBA), Bachelor of Arts in Economics, or a Bachelor of Science
in Economics will be admitted to the respective “pre-business” or “pre-economics” program pending their suc-
cessful completion of the criteria for formal admission to the College of Business & Economics.

Declaration of an intended concentration is advisable for all pre-business and pre-economics students, but not
required.

The minimum criteria for formal admission to the College of Business & Economics are as follows:
Admission to the College of Business & Economics as a Business Major or Minor

Current Students:

* good standing with the university (not subject to probation or suspension or in financial arrears);
* an overall grade-point average (GPA) of at least 2.33;

* successful completion of the following “pre-core” business courses
¢ for business majors: ACCT 240, ACCT 242, CIMS 170, ECON 217, ECON 218, and MANG

275;
¢ for business minors: ACCT 240, ACCT 242, ECON 217, and ECON 218;

* a business and economics GPA of at least 2.33;
* the completion of a minimum of 45 credits;

* submission of the College of Business & Economics admission application by the posted deadline the
term prior to expected admission.

Transfer Students:

The College of Business & Economics concentrates most of its professional business and economics courses in
the last two years of the four-year program. As a result of this approach and because of the standards of AACSB
International accreditation, it would be best for students planning to transfer to the College from another pro-
gram to do so by the end of their sophomore year.

It is recommended that students majoring in business at a two-year college or another university should take
only those business courses that are offered at the freshman or sophomore level at Longwood University or a part
of the College of Business & Economics “pre-core” described above. Students transferring from two-year col-
leges or from four-year programs not accredited by AACSB International may not use coursework completed at

those institutions to sati er divisi rse requirement e College of Busine: o

Transfer students entering Longwood University with junior status or higher in a business or economics pro-
gram may be provisionally admitted to the College of Business & Economics for one semester during which they
must successfully complete any remaining “pre-core” courses and otherwise comply with all admission criteria
listed above.
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Upper division transfer students from non-business or economics fields of study or those otherwise unable to
meet the College of Business & Economics admission criteria within one semester of study at Longwood will
not be offered admission until such time as they do meet all criteria.

For purposes of eligibility, GPA for transfer students is computed on the basis of Longwood work only.
Admission to the College of Business & Economics as a Economics Major or Minor

Current Students:

* good standing with the university (not subject to probation or suspension or in financial arrears);
* an overall grade-point average (GPA) of at least 2.33;

¢ successful completion of the following “pre-core” economics courses
& for economics majors: CIMS 170, ECON 217, ECON 218, MANG 275 and 3 credits of upper level
economics electives;
¢ for economics minors: ECON 217 and ECON 218;

= a business and economics GPA of at least 2.33;
* the completion of a minimum of 30 credits;

* submission of the College of Business & Economics admission application by the posted deadline the
term prior to expected admission.

Transfer Students:
The College of Business & Economics concentrates most of its professional business and economics courses in

the last two years of the four-year program. As a result of this approach and because of the standards of AACSB
International accreditation, it would be best for students planning to transfer to the College from another pro-
gram to do so by the end of their sophomore year.

It is recommended that students majoring in economics at a two-year college or another university should
take only those business courses that are offered at the freshman or sophomore level at Longwood University or
a part of the College of Business & Economics “pre-core” described above. Students transferring from two-year
colleges or from four-year programs not accredited by AACSB International may not use coursework complet-
ed at those institutions to satisfy upper division course requirements of the College of Business & Economics.

Transfer students entering Longwood University with junior status or higher in a business or economics pro-
gram may be provisionally admitted to the College of Business & Economics for one semester during which they
must successfully complete any remaining “pre-core” courses and otherwise comply with all admission criteria
listed above.

Upper division transfer students from non-business or economics fields of study or those otherwise unable to
meet the College of Business & Economics admission criteria within one semester of study at Longwood will
not be offered admission until such time as they do meet all criteria.

For purposes of eligibility, GPA for transfer students is computed on the basis of Longwood work only.
Continuation and Graduation Eligibility Requirements

Continuation

Continued enrollment in the College of Business & Economics is a privilege that is granted to a student who is

making satisfactory academic progress and meets the standards of the College of Business & Economics,
Longwood University and the Longwood Student Government Association. Students failing to do so will be
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subject to the Probation and Suspension policies of Longwood University as described on pages 11-12 of this
catalog,

To be eligible to register for the internship program and/or the MANG 497 Business Policy ot ECON 461 Senior
Seminar capstone courses a student must continue to meet the College of Business & Economics entrance

requirements.
Probation and Suspension

The academic probation and suspension policies of Longwood University are described on pages 11-12 of this
catalog. In addition to those policies, College of Business & Economics students on probation or returning from
suspension are required to first correct any deficiencies in their previously attempted business and economics
coursework before moving forward in their program sequence.

Readmission after Suspension

Eligibility for readmission to Longwood University is determined according to the procedure and requirements
described on page 10 of this catalog.

To be considered for readmission to the College of Business & Economics a student must be readmitted to
Longwood and meet the College’s admission criteria described above. Until readmitted to the program a student
may only register for those College courses necessary to correct any deficiencies in their previously attempted
business and economics courses.

Graduation

Bachelor of Science Business Administration degree:

To be eligible for graduation, students seeking the BSBA degree in business must be in good standing with the
university, must complete their respective programs with a G.PA. of at least 2.33 in their major, and pass the
Major Field Achievement Test (MFAT) for Business.

Bachelor of Arts Economics and Bachelor of Science Economics:

To be eligible for graduation, students seeking either the BA or BS degrees in economics must be in good stand-
ing with the university, must complete their respective programs with a G.PA. of at least 2.33 in their major,
and pass a comprehensive examination in economics.

GENERAL GUIDELINES

All students will be assigned an individual College of Business and Economics advisor to assist them with pro-
gram planning, course selection, course registration, and career planning. Students are strongly encouraged to
maintain close communication with their faculty advisor in order to plan a program that meets their individual
goals and needs.

Since the College of Business and Economics offers some upper-level courses only once a year and does not guar-
antee that all courses will be offered every year, it is important for students to consult their academic advisor as
they plan their course of study.

GENERAL REQUIREMENTS

* Courses should be taken in the order approved by the faculty of the College of Business and Economics.
All prerequisites listed for individual courses must be satisfied (see individual course listings for prerequi-
sites). Under special circumstances, a student may have a course prerequisite waived by obtaining written
permission of the department chair and Dean of the College of Business and Economics.
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e Students must meet course requirements in general education, additional degree requirements, major
requirements, and the requirements of a selected area of concentration.

 Students are allowed a maximum of six credits in internship (the 492 courses) toward the total credit hour
requirement for any degree offered by the College of Business and Economics.

e Any course substitution involving Major Requirements must be approved by the respective department
chair and the Dean, College of Business and Economics.

BUSINESS ADMINISTRATION DEGREE PROGRAM

Students seeking a Bachelor of Science in Business Administration (B.S.B.A.) degree pursue a general course of
business study that includes studying core courses in the functional areas of business. Students earning the BSBA
degree must take a minimum of 50 percent of the total business hours at Longwood. For the purpose of assess-
ing the quality of the program, graduating seniors will be tested on their general knowledge of business.

Students also gain in-depth business knowledge by concentrating in one of seven areas of business. Students
must declare a concentration prior to registering for the second semester of their junior year.

Concentration Areas

Students pursuing a Bachelor of Science in Business Administration degree (B.S.B.A.) must concentrate in one
of the following seven areas:

Accounting: Students concentrating in accounting take courses that provide both technical instruction and a
managerial perspective relevant to a career in accounting. The accounting concentration is designed to prepare
students to be professional accountants in industry, government, or public practice. Students who complete the
requirements for a concentration in accounting meet the specified content requirements to take the Virginia
Certified Public Accountant examination. However, students taking the exam after July 1, 2006, will need a total
of 150 credit hours to sit for the exam.

Computer Information Management Systems: The CIMS concentration is designed to prepare students to
plan, design, and implement information systems in a modern computer environment. Students learn how to
manage information technologies and exploit their full potential. The concentration prepares students for a
career in a variety of organizations ranging from the end users to the creators of information technology.

Economics: Economic logic underlies all business decisions and all government policies. A goal of the econom-
ics concentration is to teach students how to think critically about a situation and analyze its implications.
Emphasis is placed on exposing students to important consumer, business, government and international situa-
tions. Graduates with a background in economics are hired by government and industry. In addition, a con-
centration in economics is a traditional education for students wishing to enter law school.

Finance: The finance concentration prepares students to make financial assessments and managerial decisions as
well as plan and supervise financial activities for businesses and clients. Financial managers must be knowledge-
able in a wide variety of fields, including capital budgeting, investments, capital markets, financial institutions,
and emerging financial instruments. The finance curriculum provides background in these areas.

Management: The management concentration explores the relationship of behavioral and quantitative manage-
ment techniques in the application of human resources, production processes, and organizational development.
This curriculum provides students with skills in communication and critical thinking leading to management
careers in any organization. In addition, the management skills of planning, directing, motivating, and control-
ling are essential for achieving organizational goals. The management concentration provides a strong founda-
tion for future graduate study in business.
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Marketing: Careers in advertising, buying, selling, logistics, product management, international marketing, and
marketing research are only a few of the fields available to students concentrating in marketing. This concen-
tration is designed to prepare students for managerial positions in these fields. The curriculum includes not-for-
profit, governmental, and international applications of marketing knowledge. Classroom knowledge, internship
opportunities, and involvement of students in business organizations are integral components of the marketing
concentration.

Retailing: The retailing concentration provides students with background and skills leading to careers in retail
store management. Students with a serious interest in retailing who wish to enter the retail environment at the
upper store level or regional level will benefit from the extensive and directed educational experience of this con-
centration. The curriculum provides a strong foundation in management, marketing, and retailing subject mat-
ters.

BUSINESS MAJOR, B.S.B.A. DEGREE

A. General Education Core Requirements— 41 credits
Lower Level General Education — 31 credits
Upper Level General Education - 10 credits — Business students must take:
* ECON 319 International Economics (Accounting concentrators may take any upper level
Economics course) for Goal 12
* MANG 474 Business Ethics for Goal 13
* Internship 492 in their area of concentration for Goal 15

B. Additional Degree Requirements 7-8 credits
Natural Science/4 credits
Choose one of the following:

MATH 181 Finite Mathematics/3 credits
MATH 261 The Differential and Integral Calculus/4 credits
MATH 267 Applications of Calculus/4 credits

C. Major Requirements 42-45 credits (plus 7 to 10 credits counted in General Education). A minimum of 50
percent of the total business hours must be taken at Longwood.

1. General Core 36 credits (4 credits counted in upper-level General Education)

ACCT 240

Principles of Accounting I/3 credits

ACCT 242 Principles of Accounting II/3 credits

ACCT 296 Legal Environment/3 credits

CIMS 170 Computer Applications/3 credits

ECON 217 Principles of Economics (Micro Emphasis)/3 credits

ECON 218 Principles of Economics (Macro Emphasis)/3 credits

FINA 350 Principles of Finance/3 credits

MANG 275 Business Statistics/3 credits

MANG 291 Business Communication/3 credits

MANG 360 Principles of Management/3 credits

MANG 474 Managing Business Ethics and Diversity/3 credits
(Meets General Education Goall3)

MANG 497 Business Policy/3 credits

MARK 380 Principles of Marketing/3 credits

ACCT, CIMS, ECON, FINA, MANG, or MARK 492 — Internship/1 credit

(Meets General Education Goal 15)
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2. Functional Competencies 6 ~ 9 credits
(3 credits counted in upper-level General Education for all concentrations except Accounting)
Concentrations require one course from each group as indicated:

International Issues:

ACCT 447 International Accounting/3 credits (Accounting)
In addidon, accounting students take a three credit 300-400 level
economics course to fulfill General Education Goal 12
ECON 319 International Economics/3 credits
(Meets General Education Goal 12)
(Computer Information Management Systems, Economics, Finance,

Management, Marketing, and Retailing).

Information Systems:

ACCT 448 Accounting Information Systems/3 credits (Accounting)

CIMS 370 Principles of Management Information Systems/3 credits
(Computer Information Management Systems, Economics, Finance,
Management, Marketing, and Retailing).

Quantitative Methods: :

ACCT 342 Cost Accounting/3 credits (Accounting)

ECON 309 Managerial Economics/3 credits (Economics, Finance)

MANG 363 Introduction to Management Science/3 credits
(Computer Information Management Systems, Management, Marketing,
and Retailing).

D. Business Concentration Requirements
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In addition to completing the major requirements, each candidate for the B.S.B.A. degree shall satisfy the
additional specific requirements of one of the following concentrations. Students must declare a concentra-
tion prior to registering for the second semester of their junior year but are strongly encouraged to do so ear-
lier.

Business Concentration Requirements - Accounting 24, Retailing 21, Management 15, all others 18 credits.

ACCOUNTING -24 credits

ACCT 340 Intermediate Accounting I/3 credits

ACCT 341 Intermediate Accounting II/3 credits

ACCT 344 Tax Accounting I/3 credits

ACCT 346 Intermediate Accounting ITI/3 credits

ACCT 442 Auditing/3 credits

Select three of the following:

ACCT 345 Tax Accounting II/3 credits

ACCT 441 Accounting Theory/3 credits

ACCT 443 Governmental Not-For-Profit and Advanced Accounting/3 credits
ACCT 445 Law for Accountants/3 credits

ACCT 495 Special Topics in Accounting/1-3credits
COMPUTER INFORMATION MANAGEMENT SYSTEMS - 18 credits
CIMS 272 Introduction to Business Programming/3 credits
CIMS 373 Database Management/3 credits

CIMS 471 Introduction to Systems Analysis and Design/3 credits
CIMS 473 Network Communications/3 credits




Select two of the following:

CMSC 204 Introduction to Programming/3 credits

CIMS 372 COBOL Programming/3 credits

CIMS 375 Web Design and Development3 credits

CIMS 475 Web Programming

CIMS 495 Special Topics in Computer Information Systems/1-3 credits
ECONOMICS - 18 credits

ECON 317 Intermediate Microeconomics/3 credits

ECON 318 Intermediate Macroeconomics/3 credits

ECON 414 Econometrics and Forecasting/3 credits

ECON 461 Senior Seminar/3 credits

Economics electives/ 6 credits 300-400 level, ECON 492 cannot be used as economics elective

FINANCE — 18 credits

FINA 353 Managerial Finance/3 credits
FINA 450 Financial Management/3 credits
FINA 451 Investment Analysis and Portfolio Management/3 credits
FINA 452 Financial Markets and Institutions/3 credits
Select two of the following:
ACCT 340 Intermediate Accounting I/3 credits
ACCT 341 Intermediate Accounting II/3 credits
ACCT 342 Cost Accounting/3 credits
ACCT 344 Tax Accounting I/3 credits
ACCT 345 Tax Accounting II/3 credits
CIMS 471 Introduction to Systems Analysis and Design/3 credits
ECON 308 Money and Banking/3 credits
ECON 317 Intermediate Microeconomics/3 credits
ECON 318 Intermediate Macroeconomics/3 credits
ECON 414 Econometrics and Forecasting/3 credits
FINA 351 Risk Management/3 credits
FINA 354 Working Capital and Treasury Function/3 credits
FINA 495 Special Topics in Finance/1-3 credits
*MATH 261 The Differential and Integral Calculus/4 credits
or MATH 262 The Differential and Integral Calculus/4 credits
*MATH 267 Applications of Calculus/4 credits

*Cannot be used both as a FINA elective and to meet BSBA additional degree requirement.

MANAGEMENT - 15 credits

MANG 362 Organization Behavior/3 credits

MANG 465 Human Resource Management/3 credits
Select three of the following (a minimum of two courses selected must have the MANG prefix):
MANG 364 Negotiation and Conflict Resolution/3 credits
MANG 365 Breakthrough Work Teams/3 credits

MANG 462 Staffing Organizations/3 credits

MANG 466 Industrial Relations/3 credits

MANG 469 Entrepreneurship/3 credits

MANG 495 Special Topics in Management/1-3 credits
FINA 353 Managerial Finance/3 credits

FINA 450 Financial Management/3 credits

MARK 385 Marketing Channels Management/3 credits
MARK 481 International Business/3 credits
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COMM 360 Organizational and Professional Communication/3 credits

POSC 394 Political Leadership/3 credits

SOCL 310 Complex Organizations/3 credits
MARKETING - 18 credits

MARK 381 Marketing Research/3 credits

MARK 383 Consumer Behavior/3 credits

MARK 482 Marketing Strategy/3 credits

Select three of the following:

MARK 382 Professional Selling and Sales Force Management/3 credits
MARK 385 Marketing Channels Management/3 credits
MARK 387 Principles of Retailing/3 credits

MARK 480 Advertising/3 credits

MARK 481 International Business/3 credits

MARK 488 Electronic Marketing/3 credits

MARK 495 Special Topics in Marketing/1-3 credits

RETAILING - 21 credits
(May complete a Management or Marketing Internship, but it must be in a retail setting.)

MANG 465 Human Resource Management/3 credits

MANG 362 Organizational Behavior/3 credits

MARK 381 Marketing Research/3 credits

MARK 383 Consumer Behavior/3 credits

MARK 387 Principles of Retailing/3 credits '
(may not be simultaneously used as a Marketing Concentration elective)

MARK 489 Retail Strategy/3 credits

Select one of the following:

MARK 388 Services Marketing/3 credits

MARK 389 Retail Merchandising/3 credits

MARK 488 Electronic Marketing/3 credits

General Electives: Accounting, 5 credits; Management, 15 credits; Retailing, 9 credits; all other concentra-
tions, 12 credits.

Total Credits Required for Bachelor of Science in Business Administration with a concentration in Com-
puter Information Management Systems, Economics, Finance, Management, Marketing, or Retailing: 120;
for Accounting: 122.

MINOR IN BUSINESS ADMINISTRATION

The College of Business and Economics offers a minor in Business Administration. Students must complete the
following requirements.
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Business Administration - 21 credits

ACCT 240 Principles of Accounting I/3 credits

ACCT 242 Principles of Accounting IT/3 credits

ECON 217 Principles of Economics (Micro Emphasis)/3 credits
ECON 218 Principles of Economics (Macro Emphasis)/3 credits
FINA 350* Principles of Finance/3 credits

ANG 360** Principles of Management/3 credits

MARK 380*** Principles of Marketing/3 credits




*Prerequisites to FINA 350: ACCT 242; CIMS 170; ECON 217 & 218; and one of the following:
MANG 275, MATH 171, or MATH 271.

**Prerequisite to MANG 360: PSYC 101 or SOCL 101 or 102.
***Prerequisites to MARK 380: ECON 217 & ACCT 242.
MINOR IN COMPUTER SECURITY, FORENSICS, AND LAW
Students may pursue a minor in Computer Security, Forensics, and Law. Students pursuing this interdiscipli-

nary minor will take courses in Computer Information Management Systems, Computer Science, and
Criminology and Criminal Justice.

Computer Security, Forensics, and Law — 18 credits

CIMS 376 Introduction to Computer Security, Forensics, and Law/3 credits
CMSC 355 Computer Security/3 credits

CIMS 377 Computer Communications and Forensics/3 credits

CRIM 305 White Collar Crime/3 credits

CIMS 476 Advanced Topics in Computer Security, Forensics, and Law

Select one of the following: (Students must select a course outside their major/concentration.)
CMSC 360 Computer Network Theory/3 credits

CMSC 455 Network Security and Cryptography/3 credits

CIMS 473 Network Communications/ 3 credits

SOCL 305 Society and Technology: Identity, Community, and Ethics/ 3 credits

ECONOMICS DEGREE PROGRAM

Two degrees in economics are offered: the Bachelor of Science and the Bachelor of Arts. Both degrees are
designed to offer the student flexibility in fashioning the major. Students are taught to think critically about typ-
ical issues faced in business and social policy and how to analyze their implications. Emphasis is placed on expos-
ing the student to decision-making tools used in a variety of career paths. All economics majors are required to
take at least 36 hours of economics courses.

Economics is also considered to be a traditional pre-law degree since students with an economics degree enter
law school with well-refined analytical tools and an ability to think critically. The Wall Street Journalhas quoted
Edward Tom of UC Berkeley School of Law as stating that “of all the majors, economics ranks in the top four
or five consistently year after year for both applications and offers made. Logical reasoning and analytical skills
are critical to legal studies.” Furthermore, research has shown that economics majors tend to perform well on
the LSAT exam. Research published in the Journal of Economics Education reports that of the 14 majors that
had more than 2,000 students taking the exam, economics students received the highest average score in both
of the time periods studied.

There are three curricular tracks offered for the Bachelor of Science in Economics, each of which has a dif-
ferent emphasis. The first track, Business Economics Concentration, focuses on economics while requiring stu-
dents to take supporting courses in accounting, finance, computing, and statistical methods. It is designed to
prepare students for analytical positions in a variety of businesses.

The second track, the Public Policy Concentration, allows students to study Economics while focusing on
public policy and social issues. Economics is combined with Political Science and Sociology to provide a Liberal
Arts orientation.

The third track, the Bachelor of Science degree without a specific concentration, provides the most flexibili-
ty in both course work and career choices.

There is one curricular track offered for the Bachelor of Arts degree with a concentration in International
Economics. This concentration provides a wide-ranging international experience. As part of this program, the
student is required to take international economics courses, the International Studies Minor, and a foreign lan-
guage as a requirement of the BA degree. In addition, Longwood’s Office of International Studies offers many
study-abroad experiences that complement this major.
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ECONOMICS MAJOR, B.S. DEGREE

A. General Education Core Requirements 41 credits
Lower Level General Education — 31 credits
Upper Level General Education - 10 credits — Economics students must take
e Econ 492 Internship for Goal 15

B. Additional Degree Requirements - 7 or 8 credits

Natural Science/4 credits
Choose one of the following:
MATH 164 Precalulus/3 credits
MATH 181 Finite Mathematics/3 credits
MATH 261 The Differential and Integral Calculus/4 credits
MATH 267 Applications of Calculus/4 credits
C. Major Core Requirements - 27 credits (plus 1 credit counted in upper-level General Education)
ECON 217 Principles of Economics (Micro Emphasis)/3 credits
ECON 218 Principles of Economics (Macro Emphasis)/3 credits
ECON 309 Managerial Economics/3 credits
ECON 317 Intermediate Microeconomics/3 credits
ECON 318 Intermediate Macroeconomics/3 credits
ECON 414 Econometrics and Forecasting/3 credits
ECON 461 Senior Seminar/3 credits
ECON 492 Internship/1 credit (Meets General Education Goal 15)

(Additional credits of ECON 492 may be taken as general electives, but may not be used as ECON
electives. The total credits in ECON 492 cannot exceed 6 hours.)

MANG 275
CIMS 170

Business Statistics/3 credits
Computer Application/3 credits

D. Economics Concentration Requirements
In addition to completing the major core requirements, each candidate for the B.S. in Economics degree shall
satisfy the additional specific requirements of one of the following concentrations.

BUSINESS ECONOMICS - 27 credits

ECON 319
ECON
ACCT 240
ACCT 242
FINA 350

International Economics/3 credits
Electives/15 credits (at the 300 or 400 level)
Principles of Accounting 1/3 credits
Principles of Accounting II/3 credits
Principles of Finance/3 credits

PUBLIC POLICY - 33 credits

ECON 302 Law for Economists/3 credits

ECON 313 Public Economics/3 credits

ECON 314 Environmental and Resource Economics/3 credits
ECON 319 International Economics/3 credits

ECON Electives 9 credits (at the 300 or 400 level)
COMM 101 Oral Communication/3 credits

POSC 370 Public Administration/3 credits

Select one of the following:

POSC 255 Introduction to Comparative Politics/ 3 credits
POSC 343 American Foreign Policy/3 credits

POSC 441 International Relations/3 credits
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Select one of the following

SOCL 301 Issues in Criminal Justice/3 credits

SOCL 350 Power and Privilege: Social Stratification/3 credits
SOCL 360 Urban Sociology/3 credits

SOCL 375 Criminology/3 credits

SOCL 376 Sociology of Law/3 credits

NO CONCENTRATION - 15 credits
ECON Electives/15 credits (at the 300 or 400 level)

E. General Electives:
Business Economics concentration: 17 or 18 credits.
No more than 21 elective credits in total can be taken in Business
(ACCT, MANG, MARK, FINA, CIMS).
There is no limit to how many of these credits can be taken as ECON.
Public Policy Concentration: 11 or 12.
No Concentration: 29 or 30 credits.
No more than 15 credits can be taken in Business (ACCT, MANG, MARK, FINA, CIMS).
There is no limit to how many of these credits can be taken as ECON.

E Total Credits Required for a B.S. in Economics - 120.
ECONOMICS MAJOR, B.A. DEGREE
International Economics Concentration

A. General Education Core Requirements 41 credits
Lower Level General Education — 31 credits
Upper Level General Education - 10 credits — Economics students must take:
* Econ 492 Internship for Goal 15

B. Additional Degree Requirements - 6 credits
Humanities (3 credits) — not in the discipline of the major.
Foreign Languages (3 credits) — at the 202-level or above (Meets General Education Goal 10)

. Major Requirements 57 - 64 credits (plus 1 credit counted in General Education)

ECON 217 Principles of Economics (Micro Emphasis)/3 credits

ECON 218 Principles of Economics (Macro Emphasis)/3 credits

ECON 307 Economic Development and Transition to Free Markets/3 credits

ECON 309 Managerial Economics/3 credits

ECON 317 Intermediate Microeconomics/3 credits

ECON 318 Intermediate Macroeconomics/3 credits

ECON 319 International Economics/3 credits

ECON 414 Econometrics and Forecasting/3 credits

ECON 461 Senior Seminar/3 credits

ECON 492 Internship (1 credit counted in General Education as Goal 15)
(Additional credits of ECON 492 may be taken as general electives,
but may not be used as ECON electives.
The total credits in ECON 492 cannot exceed 6 hours.)

ECON Electives/9 credits (at the 300 or 400 level)

CIMS 170 Computer Applications/3 credits

MANG 275 Business Statistics/3 credits

MATH 164 Precalculus/3 credits

OR

MATH 267 Applications of Calculus/4 credits
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International Studies Minor/18 credits (which may include ECON 310 and 319 listed above and foreign
language general education goal 10)

D. General Electives 9 - 16 credits
E. Total Credits Required for B.A. in Economics with Concentration in International Economics — 120
MINOR IN ECONOMICS

The College of Business and Economics offers a minor in Economics. Students must complete the following
requirements:

Economics - 21 credits

ECON 217 Principles of Economics (Micro Emphasis)/3 credits
ECON 218 Principles of Economics (Macro Emphasis)/3 credits
ECON 317 Intermediate Microeconomics/3 credits
or ECON 318 Intermediate Macroeconomics/3 credits

Economics electives/12 credits (at the 300 or 400 level)
(ECON 492 may not be used as an Economics elective)

MILITARY SCIENCE PROGRAM

Faculty and Staff
Jim Carver, Master Sergeant, Assistant Professor of Military Science

Army ROTC (Reserve Officers’ Training Corps) is a four- or two-year course of study, open to men and women,
who are interested in exploring the possibility of earning a commission as an army officer during their college
years and may be taken by students concurrently with their regular work. Credits earned in Military Science are
counted as general elective hours and may be applied toward hours required to fulfill the graduation require-
ments for any degree.

Students enrolled in the Advanced Course receive a grant of up to $2,000 per school year. Uniforms, books,
and equipment for all courses are provided by the Army. Freshmen and sophomores may compete for ROTC
scholarships that include all academic fees and tuition, and $600 per year for books and supplies, plus a grant
of up to $6,000.

Hampden-Sydney students are also encouraged to enroll in military science classes and are also eligible for
scholarships.

The Military Science program is divided into two phases: the Basic Course, 100-200 level classes and the
Advanced Course 300-400 level classes. Students enrolled in the Basic Course do not incur any military obliga-
tion and are not required to take the Advanced Course unless under scholarship contract. The 100 and 200 level
courses offered during the freshman and sophomore years serve two purposes: (1) they allow students to deter-
mine whether serving their country as Army officers will support their goals without making a military com-
mitment, and (2) successful completion of these courses (if otherwise qualified) allows the student to enter the
Advanced ROTC Program. Upon enrollment in the Advanced ROTC Program, the student must make a com-
mitment to serve in the Army, and will receive a $4,000 grant paid during his/her enrollment in the Advanced
ROTC Program. The student is commissioned as a 2nd Lieutenant in the U.S. Army, U.S. Reserves, or the
National Guard upon completing the Advanced ROTC Program and the requirements for graduation.

ACCOUNTING COURSE DESCRIPTIONS
Writing Intensive Courses **

ACCOUNTING 240. Principles of Accounting I. Basics of the accounting cycle, including use of journals and
ledgers, and the preparation of balance sheets and income statements. 3 credits.
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ACCOUNTING 242. Principles of Accounting II. Continuation of ACCT 240. Preparation of statement of cash
flows. Accounting for owners’ equity in partnerships and corporations, standard costs and budgeting, cost-vol-
ume-profit analysis, and analysis of financial data. Prerequisite: ACCT 240. 3 credits.

ACCOUNTING 295. Special Topics. Selected topics in accounting,. Topics may vary from semester to semester.
May be repeated for credit when topics change. Prerequisite: Permission of the instructor. 1-3 credits.

ACCOUNTING 296. Legal Environment. A survey of the critical business law requirements that are needed for
day-to-day business operations. Topics such as contracts, consumer protection, agency and bailments will be
included. 3 credits.

ACCOUNTING 311-312. Studies Abroad. Primarily intended for transfer of credit earned abroad in courses in
accounting. 1-18 credits.

ACCOUNTING 340. Intermediate Accounting I. Review of the accounting cycle; development of the theoreti-
cal foundation of financial reporting; accounting for assets; payroll accounting; additional topics related to cur-
rent developments in financial accounting and reporting. Offered fall semester only. Prerequisite: ACCT 242
with a C- or better. 3 credits.

ACCOUNTING 341. Intermediate Accounting II. Continuation of ACCT 340. Accounting for assets, liabili-
ties, stockholders’ equity, and cash flows; financial statement disclosure and analysis; additional topics related to
current developments in accounting. Offered spring semester only. Prerequisite: ACCT 340. 3 credits.

ACCOUNTING 342. Cost Accounting. The study of basic cost accounting systems and concepts. Consideration
of inventory costing, cost variance analysis, budgeting, and managerial decision-making based on economic con-
siderations. Offered fall semester only. Prerequisite: ACCT 242 with a C- or better. 3 credits.

ACCOUNTING 344. Tax Accounting I. A comprehensive study of income tax problems relating to individu-
als. These topics, among others, will be studied: income, exclusions, gain or loss on sales, exchange and invol-
untary conversions, deductions, exemptions and credits. Offered fall semester only. Prerequisite: ACCT 242
with a C- or better. 3 credits. **

ACCOUNTING 345. Tax Accounting II. A comprehensive study of income tax problems relating to partner-
ships, corporations, specially taxed corporations, estates and trusts. Offered spring semester only. Prerequisite:
ACCT 344. 3 credits.

ACCOUNTING 346. Intermediate Accounting III. Continuation of ACCT 341. Accounting for leases, pen-
sions, and income taxes; effect of accounting changes; revenue measurement and income presentation; account-
ing for partnerships; additional topics related to current developments in financial accounting and reporting.
Offered fall semester only. Prerequisite: ACCT 341. 3 credits.

ACCOUNTING 390. Directed or Independent Study. Must be approved by the head of the department. May
be repeated as 391. 1-18 credits.

ACCOUNTING 441. Accounting Theory. A study of current issues in accounting, including generally accepted
accounting principles, APB opinions, and FASB statements. Prerequisite: ACCT 346. 3 credits. **

ACCOUNTING 442. Auditing. Examines auditing standards, procedures, internal control, programs and
reports to clients, ethics and legal liabilities. Offered fall semester only. Offered fall semester only. Prerequisite:
ACCT 341. 3 credits. **

ACCOUNTING 443. Governmental Not-For-Profit and Advanced Accounting. Fund and budget accounting for
governmental and not-for-profit entities. Consolidated financial reporting for corporations. Offered fall semes-
ter only. Prerequisite: ACCT 341. 3 credits.
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ACCOUNTING 445. Law for Accountants. This course is designed to present students concentrating in
accounting with a broad overview of the legal environment of U.S. business operations with emphasis on areas
of substantive law that entry level professional accountants are expected to know. Offered spring semester only.
3 credits. '

ACCOUNTING 447. International Accounting. This course introduces students to the problems that the U.S.
accountant faces when functioning in the global economy. The course starts with a survey of accounting systems
around the world, including comparative financial accounting practices and efforts towards harmonization. The
second part of the course covers the international aspects of specific financial topics: accounting for price
changes, foreign currency exposure and translation, and analysis of foreign financial statements. Offered spring
semester only. Prerequisite: ACCT 341. 3 credits.

ACCOUNTING 448. Accounting Information Systems. This course covers the treatment of accounting infor-
mation as a system to be managed. Topics include a general overview of management information systems; man-
aging computer technology; transaction processing; systems security; systems planning and analysis; and data-
base management. Students will also be exposed to data communications technologies. Offered spring semester
only. Prerequisites: ACCT 340, CIMS 170, and junior status. 3 credits.

ACCOUNTING 490. Directed or Independent Study. Must be approved by the head of the deparument. May
be repeated. 1-18 credits. '

ACCOUNTING 492. Internship: Accounting. An on-the-job learning experience designed to give students an
opportunity to apply their technical and professional skills and to observe organizations in action. Prerequisites:
Cumulative GPA of 2.3 or greater, 60 credits, declared business or economics major and a declared concentra-
tion, and permission of internship director, 1-3 credits per internship placement; limited to a maximum of 6
credits.

ACCOUNTING 495. Special Topics. Selected topics in accounting. An individually designed course thart allows
the student to pursue advanced topics in specific accounting areas. Topics may vary from semester to semester.
May be repeated for credit when topics change. Prerequisite: Permission of the instructor. 1-3 credits.

ACCOUNTING 498. Honors Research in Accounting. Students conduct research in accounting under the direc-
tion of a faculty member and the Senior Honors Research Committee. May be repeated as 499. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS COURSE DESCRIPTIONS
Writing Intensive Course **

COMPUTER INFORMATION MANAGEMENT SYSTEMS 170. Computer Applications. The course uti-
lizes several common business software applications to explore how these tools are used in typical business envi-
ronments. The course enhances the students’ knowledge of tools needed for upper-level courses in the School of
Business and Economics, as well as their knowledge of computer concepts that are required in the business
world. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 272. Introduction to Business Programming.
The course emphasizes analysis of existing systems and designs of new systems using common structured and
object-oriented modeling tools. It also includes the development of information systems from the analysis of
present information flow, system specifications, and modeling. Prerequisite: CIMS 170. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 295. Special Tapics. Selected topics in com-
puter information management systems. The topics may vary from semester to semester. May be repeated for
credit when topics change. 1-3 credits.
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COMPUTER INFORMATION MANAGEMENT SYSTEMS 311, 312. Studies Abroad. Primarily intend-
ed for transfer of credit earned abroad in courses in computer information management systems. 1-18 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 370. Principles of Management Information
Systems. A general overview of information systems. Planning, designing and implementing information man-
agement systems. Emphasis is on application of the systems. Prerequisite: CIMS 170. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 372. COBOL Programming. An introduction
to programming in a business oriented language (COBOL) with emphasis on commercial applications and ele-
mentary concepts of file processing. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 373. Database Management. Introduction to
theory of data structure, implementation of database models, and applications using a conventional database sys-
tem. Prerequisites: CIMS 370 and one of CIMS 272, CIMS 372, or CMSC 204. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 375. Web Design and Development. This
course teaches students how to use powerful, sophisticated, commercially available Web design tools to create
interactive multimedia projects in an interdisciplinary team environment. Students build a personal Web site, an
interactive portfolio site, and a site for a “real world” client. Other topics include introduction to ASP, CGI, Perl,
VBSript, JavaScript, and Jscript. Prerequisites: CIMS 170 and 370, or permission of the instructor. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 376. Introduction to Computer Security,
Forensics, and Law. This class covers IT security, computer law, and methods and tools for gaining forensic infor-
mation from computer systems. It includes case studies of cyber crimes with a focus on the capabilities and lim-
itations of forensics techniques today. The course introduces students to forensics tools using hands-on experi-
ence and the Internet. Prerequisite: CMSC 121 or CIMS 370, or permission of the instructor. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 377. Computer Communications and Forensics.
This is a fundamental required course as part of an interdisciplinary curriculum that is very much in demand in
today’s society. This course covers IT forensics as part of one of the three academic areas in the interdisciplinary
curriculum. The three areas covered are IT security, IT forensics, and cyber law. Prerequisite: CIMS 376. 3 cred-
1ts

COMPUTER INFORMATION MANAGEMENT SYSTEMS 390. Directed or Independent Study. Must be
approved by the head of the department. May be repeated as 391. 1-18 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 471. Introduction to Systems Analysis and
Design. Development of an information system from the analysis of present information flow, system specifica-
tions and equipment selection to implementation. Emphasis on analysis of existing systems and design of new

systems. Prerequisite: CIMS 370 and 373. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 473. Network Communications. A study of
voice and data communications concepts, including network components, strategies, topologies, planning and
design issues, security considerations, evaluation/performance criteria, and management control requirements.
Topics cover physical components as well as theoretical issues. Course includes in-class lectures as well as hands-
on lab experiences with physical media, microcomputer connectors, and network operating systems.
Prerequisite: CIMS 370. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 475. Web Programming. An in-depth study of
programming techniques used in Web page design. Topics can include HTML and derivative languages, server-
side programming, client-side programming, Web server architecture, and Web security. Use of these program-
ming techniques to create contemporary applications will be covered. These applications can include, but are
not limited to, shopping carts, guest books, login validation, database access and manipulation, form process-
ing, auctions, and chat rooms. Other applications and techniques may be covered that reflect current trends in

47



Web design and use. Prerequisites: Successful completion of a progra}nming course prior to enrollment in this
course is required as well as CIMS 373 or CMSC 362 and permission of instructor. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS. Advanced Topics in Computer Security, Forensics,
and Law. This class covers IT security, computer law, techniques for identifying and tracking cyber attacks, and
methods and tools for gaining forensic information from computer systems. It includes case studies of cyber
crimes with a focus on the relationship between computer forensics, I'T security and cyber law today. The course
will incorporate practical projects representing forensic challenges. The course will emphasize the application of
law, ethics, conceptual models and hands-on experiences of using forensic tools with personal computers, servers,
Internet activity and Web browser usage. Prerequisites: CMSC 355, CIMS 37, CRIM 305, and one of the fol-
lowing: both CMSC 360 and 455; or CIMS 473; or SOCL 305. 3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 492. Internship: Computer Information
Management Systems. An on-the-job learning experience designed to give students an opportunity to apply their
technical and professional skills and to observe organizations in action. Prerequisites: Cumulative GPA of 2.3 or
greater, 60 credits, declared business or economics major, a declared concentration, and permission of the intern-
ship director. 1-3 credits per internship placement; limited to a maximum of 6 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 495. Special Topics. Selected topics in com-
puter information management systems. An individually designed course that allows the student to pursue
advanced topics in specific management information systems areas. Topics may vary from semester to semester.
May be repeated for credit when topics change. Prerequisite: Permission of the instructor. 1-3 credits.

COMPUTER INFORMATION MANAGEMENT SYSTEMS 498. Honors Research in Computer Information
Management Systems. Students conduct research in computer information management systems under the direc-
tion of a faculty member and the Senior Honors Research Committee. May be repeated as 499. 3 credits.

ECONOMICS COURSE DESCRIPTIONS

General Education Course *
Writing Intensive Course **

ECONOMICS 111. Contemporary Economic Issues and Social Policy. Fundamental economic principles and the
economics of social issues. Material is addressed in a manner that illustrates the importance of understanding
economic issues that affect you as a consumer, citizen, and taxpayer. Example topics are: environmental issues,
poverty and inequality, the war on drugs, the determination of prices in markets and price manipulation, and
the collapse of communism. The format for all classes is discussion. 3 credits. *

ECONOMICS 115. Economics for Educators. An examination and exploration of economic concepts and prin-
ciples as well as instructional approaches aimed at incorporating these concepts into the elementary school cur-
riculum. This course is designed especially for students preparing for careers as elementary school educators and
will focus on preparing students to be able to implement the economics strand in the Virginia Social Studies
Standards of Learning adopted in 1995. This course may not be taken for credit by business or economics
majors. 3 credits. Prerequisite:. EDUC 299.

ECONOMICS 217. Principles of Economics (Micro Emphasis). Overview of economic theory and real world
applications. For example, how are prices in the economy determined? How do economic markets operate? How
do economic events such as technological advances, increases in input prices, and government policy changes
affect market prices and the consumer? Some time will be spent on discussion of market structures such as com-
petitive markets versus monopoly. Real world applications will be used to illustrate economic theories. 3 credits.

ECONOMICS 218. Principles of Economics (Macro Emphasis). Study of the economy as a whole. Topics include
the determination of a general price level for the economy, determinants of inflation, unemployment, interest
rates, and Gross Domestic Product. For example, this course addresses how the Federal Reserve uses monetary
policy to manipulate economic activity, inflation, and interest rates. 3 credits.
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ECONOMICS 295. Special Topics. Selected topics in economics. The topics may vary from semester to semes-
ter. May be repeated for credit when topics change. 1-3 credits.

ECONOMICS 302. Law for Economists. Students will evaluate the law based on economic principles and will
form connections to public policy. Specifically, students will examine the effects of current law on behavior and
predict the effects of future laws on society. Topics include economics of crime and punishment, economic the-
ory of property and property liability, and medical malpractice. Students will apply legal and economic con-
cepts to recent cases. Prerequisite: ECON 217. 3 credits.

ECONOMICS 303. Economics of Sports. A study of how economic theories apply to the markets for profes-
sional and amateur sports. Topics will include competition within the industry, wage determination, labor mar-
ket functions, regulation and market failure. Class will be discussion oriented. Prerequisite: ECON 217. 3 cred-
its.

ECONOMICS 304. Experimental Economics. This course is project oriented. Students will work with the pro-
fessor on grant-related research in order to learn about experimental design, protocol, and recruiting. Students
will also work in groups on experimental projects that will be presented to the class. Prerequisite: Permission of
the instructor. 3 credits.

ECONOMICS 307. Economic Development and Transition to Free Markets. This course represents a unified
approach to issues that have been traditionally partitioned into two separate subjects, the Economics of
Development and Economics Systems. The events of 1989 in Eastern and Southeastern Europe brought politi-
cal and economic changes, which highlight the fact that the countries undergoing transition from a centrally
planned economy to free markets face challenges that are similar to those of the developing countries. That is
why we examine the processes of transition together with economics development in a unified context with com-
mon basis in methods of analysis and measurement. Prerequisite: ECON 217 and 218. 3 credits.

ECONOMICS 308. Money and Banking. The function of money as legal tender and the relation of money and
credit to prices. Emphasis will be placed on monetary policy, interest rates, and the Federal Reserve System,
international applications, and problems of currency exchange. Prerequisites: ECON 217 and 218. 3 credits.

ECONOMICS 309. Managerial Economics. This course applies economics to business decision-making.
Applied regression analysis, an important empirical tool that is widely used in business and government, will be
used to study managerial insights that can be gained from business data. Additional topics include linear pro-
gramming, forecasting, and business strategies for firms in competitive and monopolistic markets. Prerequisites:

ECON 217 and one of the following: MANG 275, MATH 171, or MATH 271. 3 credits.

ECONOMICS 311, 312. Studies Abroad. Primarily intended for transfer of credit earned abroad in courses in

economics. 1-18 credits.

ECONOMICS 313. Public Economics. This course addresses the role of government in a market economy. The
economic rationale for government intervention in correcting market failures is analyzed, along with regulation
and redistribution issues. Emphasis is placed on the evaluation of government policies and programs, as well as
potential reforms; for example, health care, drug prohibition, education reform, and farm subsidy programs.
Contrast is made between bureaucratic and market solutions. Prerequisites: ECON 217. 3 credits.

ECONOMICS 314. Environmental and Resource Economics. This course analyzes environmental concerns and
the economics of resource use. Specifically, a contrast will be made between governmental solutions to environ-
mental issues and market-based environmental reforms. Issues addressed include: animal extinction and com-
mon ownership problems, pollution, water management, global warming/global cooling, and land management.
The underlying theme of the course is the ability to use economic theory to develop appropriate incentive struc-
tures for the use of economic resources. Prerequisite: ECON 217. 3 credits.
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ECONOMICS 317. Intermediate Microeconomics. Advanced topics in microeconomics supplemented by appli-
cations of microeconomic theory to policy and business issues. Theory of the consumer and production will be
emphasized. Prerequisite: ECON 217. 3 credits.

ECONOMICS 318. Intermediate Macroeconomics. Advanced coverage of monetary and fiscal theory and poli-
cy with emphasis on money supply and interest rates, national income determination, unemployment, inflation,
and international issues. Prerequisites: ECON 217 and 218. 3 credits.

ECONOMICS 319. International Economics. Analytical approach to gains derived from trade, treatment of var-
ious theories of international trade (classical and current). Includes analysis of economic and political influences
on exports and imports, foreign exchange rates, concept of elasticity as applied to international trade, balance of
payments, significance of foreign trade and investment. Prerequisites: ECON 217 and 218. 3 credits.

ECONOMICS 400. Fconomics in Elementary School Classroom. Teachers will learn how to make economics
come alive in their classroom. Teachers will learn how to teach basic economics principles addressing scarcity,
production, consumption, opportunity cost, markets, etc. Major focus will be hands-on activities for young stu-
dents. Virginia SOLs will be discussed. Course taught through Longwood Center of Economic Education. Not
for credit toward the economics major, minor, or concentration. 1 credit. Summer only.

ECONOMICS 401. Economics in the High School Classroom. Teachers will learn basic economic concepts and
how to apply them to topics including domestic and global issues such as the environment, intemnational trade,
economic reform in Russia, macroeconomic policy, welfare reform, and drug legalization. Classroom activities
and social studies SOLs will be addressed. Course taught through the Longwood Center of Economic
Education. Not for credit toward the economics major, minor, or concentration. 3 credits.

ECONOMICS 411. Economics of Labor and Discrimination. Economic analysis of labor markets, including
issues of labor supply and demand, wage determination, unemployment, job search, education, and other
human capital investments. Emphasis will be placed on the analysis of data on labor market outcomes relative
to ethnicity and gender. Theories of discrimination will be addressed. Policy issues and programs such as mini-
mum wage, comparable worth pay programs, and affirmative action will be discussed. Prerequisite: ECON 217.
3 credits.

ECONOMICS 412. Industrial Organization and Regulation. Focus will be on organization of the firm and the
impacts of regulation. Topics include industrial pricing practices, reasons why firms exist, why they vertically or
horizontally integrate, and recent downsizing trends. The regulation component will address antitrust legisla-
tion, pricing regulations, and rate of return regulations such as those commonly imposed on public utilities.
Prerequisite: ECON 217. 3 credits.

ECONOMICS 413. International Financial Markets. This course will analyze the key financial markets and
instruments that facilitate trade and investment activity on a global scale. The scope of this class includes two
area: first, the economics determinants of prices, price changes, and price relationships in the major financial
markets; and second, the policy issues that result for private enterprises and government policymakers.
Prerequisite: ECON 308 or FINA 350. 3 credits.

ECONOMICS 414. Econometrics and Forecasting. Introduction to the basic concepts used in economic data
analysis. Emphasis is on applications of linear regression techniques to analyze common empirical problems in
economics, business, and government. Forecasting techniques that are commonly used by economists will be
covered. Students will receive hands-on experience in data collection, computer software, and project design.
Prerequisites: ECON 217, 218, and one of the following: MANG 275, MATH 171 or MATH 271. 3 credits.

*kk

ECONOMICS 415. Teaching Environmental Economics. Educator oriented course, applying economics to envi-
ronmental issues such as resource scarcity, pollution, property rights, garbage and recycling, oil spills; and endan-
gered species. Students will learn how markets and prices can be used to help solve environmental problems.
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Course cannot be used as credit towards economics major or minor in economics. Students cannot receive cred-
it for both ECON 415/EDUC 415 and ECON 500 or both ECON 415/EDUC 415 and ECON 314. 3 cred-

1ts.

ECONOMICS 461. Senior Seminar. Designed as a seminar for senior level economics students. The course will
be project oriented. Emphasis placed on discussion and project presentation. Topics will vary by semester.
Prerequisite: Senior status in economics or approval of instructor. Prerequisites: ECON 317, 318, 319, and 414.
(ECON 318 & 414 may be taken concurrentdy with ECON 461.) 3 credits. **

ECONOMICS 490. Independent Study: Economics. This is an individually designed course that allows the stu-
dent to pursue advanced topics in specific areas of economics. Prerequisites: Senior standing and permission of
instructor. 1-3 credits.

ECONOMICS 492. Internship: Economics. An on-the-job learning experience designed to give students an
opportunity to apply their technical and professional skills and to observe organizations in action. Prerequisites:
Cumulative GPA of 2.3 or greater, 60 credits, declared business or economics major, a declared concentration,
and permission of internship director. 1-3 credits per internship placement; limited to a maximum of 6 credits.

ECONOMICS 495. Special Topics. Selected topics in economics. The topics may vary from semester to semes-
ter. May be repeated for credit when topics change. 1-3 credits.

ECONOMICS 498. Honors Research in Economics. Students conduct research in economics under the direc-
tion of a faculty member and the Senior Honors Research Committee. May be repeated as 499. 3 credits.

ECONOMICS 500. Environmental Economics. This course analyzes the economics of resource use, focusing on
market based environmental reforms. Issues addressed include: animal extinction and common ownership prob-
lems, pollution, water and air regulation, garbage and recycling. This course is intended for students in the
Masters in Environmental Studies program. Prerequisite: ECON 217. 3 credits. **

FINANCE COURSE DESCRIPTIONS
Writing Intensive Course **

FINANCE 250. Personal Finance. Basic fundamentals in selected areas of personal finance; role of the individ-

ual as a consumer and as an investor. 3 credits.

FINANCE 295. Special Topics. Selected topics in finance. The topics may vary from semester to semester. May
be repeated for credit when topics change. Prerequisite: Permission of instructor. 1-3 credits.

FINANCE 311, 312. Studies Abroad. Primarily intended for transfer of credit earned abroad in courses in
finance. 1-18 credits.

FINANCE 350. Principles of Finance. Principles and practices of financial management within a business firm.
Examines acquisition of funds, cash flow, financial analysis, capital budgeting, working capital requirements, and
capital structure. Prerequisites: CIMS 170, ACCT 242, ECON 217 and 218, and one of the following: MANG
275, MATH 171, or MATH 271. 3 credits.

FINANCE 351. Risk Management. An introduction to the fundamentals of risk management. General under-
standing of the varied applications of the principles of insurance to situations involving risk. Prerequisite: FINA
350. 3 credits.

FINANCE 353. Managerial Finance. This course focuses on corporate financial decision-making. Topics include
risk assessment, capital budgeting, cost of capital, and asset pricing models. Offered fall semester only.
Prerequisite: FINA 350. 3 credits.
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FINANCE 354. Working Capital and Treasury Function. This course complements FINA 353; it concerns man-
aging liquidity, working capital, long-term liabilities, selecting a capital structure, and obtaining long-term
financing. Prerequisite: FINA 350. 3 credits.

FINANCE 390. Directed or Independent Study. Must be approved by the head of the department. May be repeat-
ed as 391. 1-18 credits.

FINANCE 413. International Financial Markers. This course will analyze the key financial markets and instru-
ments that facilitate trade and investment activity on a global scale. The scope of this class includes two area:
first, the economics determinants of prices, price changes, and price relationships in the major financial markets;
and second, the policy issues that result for private enterprises and government policymakers. Prerequisite:
ECON 308 or FINA 350. 3 credits.

FINANCE 450. Financial Management. Considerations, analyses and decisions pertinent to the financial man-
agement of a business firm. The course will make extensive use of cases. Offered spring semester only.
Prerequisite: FINA 350. 3 credits. **

FINANCE 451. Investment Analysis and Portfolio Management. Characteristics and analysis of individual securi-
ties as well as the theory and practice of optimally combining securities into portfolios. The presentation of mate-
rial is intended to be rigorous and practical, without being overly quantitative. Offered fall semester only.
Prerequisite: FINA 350. 3 credits.

FINANCE 452. Financial Markets and Institutions. Characteristics of and interrelationships among financial
markets, securities, and institutions. Includes analysis of futures, options, swaps, and other derivative instru-
ments. Offered spring semester only. Prerequisite: FINA 350. 3 credits.

FINANCE 453. Principles of Real Estate. Principles of ownership and transfer of real property interests; buying,
selling, or leasing residential or investment real estate; and legal, economic, financial, and appraisal aspects of the
subject matter. Prerequisite: FINA 350. 4 credits.

FINANCE 490. Independent Study. Advanced topics in finance. This is an individually designed course that
allows the student to pursue advanced topics in specific finance areas. Prerequisites: Senior standing and per-
mission of instructor. 1-3 credits.

FINANCE 492. Internship: Finance. An on-the-job learning experience designed to give students an opportu-
nity to apply their technical and professional skills and to observe organizations in action. Prerequisites:
Cumulative GPA of 2.3 or greater, 60 credits, declared business or economics major, a declared concentration,
and permission of internship director. 1-3 credits per internship placement; limited to a maximum of 6 credits.

FINANCE 495. Special Topics. Selected topics in finance. The topics may vary from semester to semester. May
be repeated for credit when topics change. Prerequisite: Permission of instructor. 1-3 credits.

FINANCE 498. Honors Research in Finance. Students conduct research in finance under the direction of a fac-
ulty member and the Senior Honors Research Committee. May be repeated as 499. 3 credits.

MANAGEMENT COURSE DESCRIPTIONS

General Education Course*

Writing Intensive Course **
MANAGEMENT 190. Introduction to the American- Business System. Operations of the American Business

System and its place in the economy. The course provides the basic understanding of the business world, phi-
losophy, objectives, and general responsibilities to the environment, government, and society. 3 credits.

52



MANAGEMENT 275. Business Statistics. An introductory course in statistics stressing managerial applications.
Interpret and analyze business data for use in managerial decision-making. Topics include descriptive statistics,
probability sampling, estimation, hypothesis testing, and regression correlation analysis. 3 credits.

MANAGEMENT 291. Business Communication. Principles, practices, and techniques of writing and speaking
in business settings. Includes report and letter writing, interpersonal and group communication, and oral pres-
entation skills. Prerequisite: CIMS 170. 3 credits.**

MANAGEMENT 295. Special Topics. Selected topics in management. The topics may vary from semester to
semester. May be repeated for credit when topics change. Prerequisite: Permission of instructor. 1-3 credits.

MANAGEMENT 360. Principles of Management. Management fundamentals with emphasis on theories of
management, the evolution of management thought, and the functions of management in organizational activ-
ity. Prerequisite: PSYC 101 or SOCL 101 or 102. 3 credits.

MANAGEMENT 362. Organization Behavior. An examination of behavior at the individual, group, and orga-
nizational levels. Topics include individual differences, perception and attribution, motivation, groups and
teams, decision-making, leadership, organizational culture and socialization, and change in organizations.
Emphasis on translating theories of behavior into management practice. Prerequisite: MANG 360. 3 credits.

MANAGEMENT 363. Introduction to Management Science. Concepts and techniques of management science
commonly used in managerial decision making with a focus on application. Topics include linear programming,
transportation method, assignment model, forecasting, PERT/CPM, queuing models and simulation.

Prerequisites: MANG 360, and one of the following: MANG 275, MATH 171, or MATH 271. 3 credits.

MANAGEMENT 364. Negotiation and Conflict Resolution. A study of negotiation and conflict resolution the-
ory and application in various settings, with simulations. Demonstrations and role-plays provide for skill devel-
opment as managers resolving conflict for themselves, with subordinates, and in teams. Course also covers
designing organizational systems to manage conflict. Prerequisite: MANG 360. 3 credits. **

MANAGEMENT 365. Breakthrough Work Téeams. Experiential approach to applying psychological, social, and
structural theories and methods towards improving personal effectiveness in group settings and breakthrough
performance for work teams. Prerequisite: MANG 360. 3 credits

MANAGEMENT 390. Directed or Independent Study. Must be approved by the head of the department. May
be repeated as 391. 1-18 credits.

MANAGEMENT 462. Staffing Organizations. This course will provide the student with an understanding of
issues and techniques in staffing organizations including factors in the organization’s environment which affect
staffing decisions, including legal issues, measurement in selection, internal and external recruitment and selec-
tion, orientation and socialization of new employees, and organizational exit. The emphasis in the course will
be on applying knowledge of staffing issues to practical situations. Prerequisites: MANG 275 and 360.

MANAGEMENT 465. Human Resource Management. An introduction to human resource management with
an emphasis on strategic human resource management. Topics include: legal issues affecting human resource
management, human resource planning, job analysis, recruitment and election, training and development, per-
formance appraisal compensation of employees (including employee benefits), and occupational safety and

health. Prerequisite: MANG 360. 3 credits.
MANAGEMENT 466. Industrial Relations. The historical, legal, and institutional aspects of the American labor

force and its organizations; wage and employment theory; and the economic, social and public dimensions of
collective bargaining. Prerequisite: MANG 360. 3 credits.
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MANAGEMENT 469. Entrepreneurship. An introduction to the essential functions of business planning for
success in entrepreneurial endeavors. Students will learn concepts related to the planning organizing, financing,
and management of a small business, as well as concepts related to marketing their business. Students will devel-
op a start-up business plan during the course to test the feasibility of their business concept and to act as the
blueprint for a potential start-up venture. Prerequisite: MANG 360. 3 credits.

MANAGEMENT 474. Managing Business Ethics and Diversity. Comparison of egoistic, deontological, and util-
itarian ethical theories as well as the exploration of the perception of human differences based on concepts of
demographic and cultural diversity. Methods and suggestions are analyzed for turning ethical and diversity issues
into management opportunities. 3 credits. *

MANAGEMENT 490. Independent Study: Management. An individually designed course that allows the stu-
dent to pursue advanced topics in specific management areas. Prerequisites: Senior standing and permission of
instructor. 1-3 credits.

MANAGEMENT 492. Internship: Management. An on-the-job learning experience designed to give students
an opportunity to apply their technical and professional skills and to observe organizations in action.
Prerequisites: Cumulative GPA of 2.3 or greater, 60 credits, declared business or economics major and a declared
concentration, and permission of internship director. 1-3 credits per internship placement; limited to a maxi-
mum of 6 credits.

MANAGEMENT 495. Special Topics. Selected topics in management. The topics may vary from semester to
semester. May be repeated for credit when topics change. Prerequisite: Permission of instructor. 1-3 credits.

MANAGEMENT 497. Business Policy. Integrates the various functional areas of business in terms of policy level
decision-making. The comprehensive case study method is used. Prerequisites: Cumulative GPA of 2.3 or
greater, FINA 350, MANG 360, MARK 380, and senior standing. 3 credits. **

MANAGEMENT 498. Honors Research in Management. Students conduct research in management under the
direction of a faculty member and the Senior Honors Research Committee. May be repeated as 499. 3 credits.

MARKETING COURSE DESCRIPTIONS
Writing Intensive Course **

MARKETING 295. Special Topics. Selected topics in marketing. The topics may vary from semester to semes-
ter. May be repeated for credit when topics change. Prerequisite: Permission of instructor. 1-3 credits.

MARKETING 280. Fundamentals of Marketing. Fundamentals of marketing is a survey course designed for the
nonbusiness major. This course will introduce the student to a broad range of marketing concepts, ideas, and
topics for a variety of perspectives. 3 credits.

MARKETING 380. Principles of Marketing. An introduction to the functions of marketing in our economy
with particular attention to the influence of social, economic, ethical, legal, and technological forces on mar-
keting activities. Problems and policies involved in the marketing of goods and services. Prerequisite: ACCT 242
and ECON 217. 3 credits.

MARKETING 381. Marketing Research. An application of scientific research methodology to marketing prob-
lems. The systematic gathering, recording, processing, and analyzing of marketing data are applied to studies of
market structure, market segmentation, positioning, concept and product testing, name and package testing,
advertising pre-testing and tracking, and test marketing. Students will complete an individual research project.
Prerequisite: MARK 380. 3 credits.
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MARKETING 382. Professional Selling and Sales Force Management. This class will focus on the fundamental
principles of personal selling. Topics include the economic problems connected with personal selling, an analy-
sis of products and markets, the interview and the selling process, and building relationships and goodwill. The
class will also focus on a strategic approach to the process of planning, organizing, directing, and controlling the
activities of the sale force. Prerequisite: MARK 380. 3 credits.

MARKETING 383. Consumer Bebavior. A study of consumer purchasing behavior and the environmental fac-
tors that affect that behavior. Cultural, social, and psychological determinants of consumer behavior are exam-
ined. The implications of these determinants for market segmentation and marketing strategy are stressed.
Prerequisite: MARK 380. 3 credits.

MARKETING 385. Marketing Channels Management. Application of marketing and managerial strategies and
functions to the activities involved in operating an organization’s channel of distribution. Areas to be covered
include channel strategies, objectives, and design; channel organization and maintenance; and logistics, includ-
ing physical distribution and material management. Prerequisite: MARK 380. 3 credits.

MARKETING 387. Principles of Retailing. Study of the marketing role of retailing in the economy. Special
emphasis will be placed on careers in retailing, retail market segmentation, location theory, buying, pricing, and
promotion in the retail industry. Prerequisite: MARK 380. 3 credits.

MARKETING 388. Services Marketing. This class will focus on current developments in the services marketing
area. It will focus on topics such as service encounters, marketing mixes for services, managing, delivering, eval-
uating the service process, and customer relationship management. Prerequisites: MARK 380 and 383. 3 cred-
its.

MARKETING 389. Retail Merchandising. This class will focus on merchandising. Topics include the merchan-
dising cycle, buying techniques, inventory systems, and display principles. The dynamics of fashion and con-
sumer buying behavior are also explored. Prerequisites: MARK 380, 383, and 387.

MARKETING 390. Directed or Independent Study. Must be approved by the head of the department. May be
repeated as 391. 1-18 credits.

MARKETING 480. Advertising. Principles underlying advertising, economic and social aspects of advertising,
policies and objectives, selection and use of various media, advertising organizations, campaigns, displays and
copy. Prerequisite: MARK 380. 3 credits.

MARKETING 481. International Business. A study of successful business practices in the global marketplace.
Areas of coverage include: levels of international involvement, organizational behavior across cultures, the envi-
ronment of global marketing, identifying global opportunities, and international market planning and strategy.
Prerequisite: MARK 380 & MANG 360. 3 credits.

MARKETING 482. Marketing Strategy. Policymaking and operating decisions of the marketing manager and
tools available to aid in solving marketing problems. Prerequisites: FINA 350, MANG 360, MARK 380, plus

senior standing. 3 credits.

MARKETING 488. Electronic Marketing. Survey course designed to provide an overview of electronic com-
merce with an emphasis on e-retailing, consumer behavior on-line, Internet advertising, and on-line market

research. Prerequisite: MARK 380. 3 credits.
MARKETING 489. Retail Strategy. This class will integrate the elements of product and services marketing with

a focus on strategy, operating decisions, and problem solving from the perspective of the retail-marketing man-
ager. The case study methods will be utilized. Prerequisites: MARK 380, 383, 387, and MANG 360. 3 credits.
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MARKETING 490. Independent Study: Marketing. Advanced topics in marketing. An individually designed
course that allows the student to pursue advanced topics in specific marketing areas. Prerequisites: Senior stand-
ing and permission of instructor. 1-3 credits.

MARKETING 492. Internship: Marketing. An on-the-job learning experience designed to give students an
opportunity to apply their technical and professional skills and to observe organizations in action. Prerequisites:
Cumulative GPA of 2.3 or greater, 60 credits, declared business or economics major, a declared concentration,
and permission of internship director. 1-3 credits per internship placement; limited to a2 maximum of 6 credits.

MARKETING 495. Special Topics: Marketing. Selected topics in marketing. The topics may vary from semes-
ter to semester. May be repeated for credit when topics change. Prerequisite: Permission of instructor. 1-3 cred-
its.

MARKETING 498. Honors Research in Marketing. Students conduct research in marketing under the direc-
tion of a faculty member and the Senior Honors Research Committee. May be repeated as 499. 3 credits.

MILITARY SCIENCE COURSE DESCRIPTIONS

MILITARY SCIENCE 101. Foundations of Officership. The course introduces students to fundamental compo-
nents of service as an officer in the United States Army. These initial lessons form the building blocks of pro-
gressive lessons in values, fitness, leadership and officership. Additionally, the semester addresses life skills,
including fitness, communications theory and practice (written and oral), and interpersonal relationships.
Prerequisite: Freshmen or sophomore class standing, or permission of the department chair. 1 credit.

MILITARY SCIENCE 102. Basic Leadership. This course introduces the ‘life skills’ of problem solving, deci-
sion-making, and leadership designed to help students in the near-term as leaders on campus. The class will help
students be more effective leaders and managers in the long-term, whether they serve in the military or as lead-
ers in civilian life. Topics addressed include critical thinking, problem solving methods, leadership theory, fol-
lowership, group cohesion, goal-setting and feedback mechanisms. Lessons are taught in a seminar format,
empbhasizing student discussions and practical exercises. Prerequisite: Freshman or sophomore class standing, or
permission of the department chair. 1 credit.

MILITARY SCIENCE 201. Military Leadership I: Individual Leadership Studies. This course is designed to
develop leadership through activities that focus on self-knowledge, self-confidence, individual leadership skills,
teamwork skills, and leadership concepts. Topics include, but are not limited to, personal development, goal set-
ting, communication, problem solving and decision-making. In-class activities include orienting and ropes class-
es. Prerequisite: Military Science 101 or permission of departmental chair. 2 credits.

MILITARY SCIENCE 202. Military Leadership II: Leadership & Teamwork. This course builds on the founda-
tions set in MISC 201 and is designed to develop leadership through activities that focus on self-knowledge, self-
confidence, and individual leadership skills, teamwork skills, and leadership concepts. Topics include, but are
not limited to, personal development, goal setting, communication, problem solving, and decision-making. In-
class activities include orienteering and leadership reaction course. Prerequisite: MISC 201 or permission of the
departmental chair. 2 credits.

MILITARY SCIENCE 204. Leaders Training Course. Five-week summer course consisting of leadership train-
ing at Fort Knox, Kentucky. Completion of this course equates to completion of MISC 101-202 and enables
students to enroll in the advanced military leadership courses. Amount of academic credit awarded depends
upon the amount of basic military leadership credit previously earned. Travel pay and salary provided through
Department of Military Science and Leadership. Graded pass/fail. Prerequisite: Enrollment into the ROTC
Program, military service obligation and permission of the departmental chair required. 0-6 semester hours. 6
credits.
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MILITARY SCIENCE 295. Special Topics. Selected topics in military science. The topics may vary from semes-
ter to semester. Military Science Program approval required prior to registration. May be repeated for credit
when topics change. 1-3 credits.

MILITARY SCIENCE 301 and 302. Fundamentals of Military Leadership and Training I & II. Instruction and
case studies which build leadership competencies and military skills in preparation for future responsibilities as
army officers. Specific instruction in the principles of war, decision-making processes, planning models, and risk
assessment. Advanced leadership instruction focuses on motivational theory, the role and actions of leaders, and
organizational communications. Specific instruction is given in individual leader development, planning and
execution of small unit operations, individual and team development, and the army as a career choice.
Prerequisite: Completion of MISC 202, MISC 204, or permission of the departmental chair. 4 credits.

MILITARY SCIENCE 305. ROTC Advanced Camp Summer Practicum. Six weeks of intensive leadership appli-
cation. Students are exposed to varying leadership situations requiring problem-solving and decision-making
skills under physically and mentally stressful conditions. Prerequisites: MISC 301 and 302 and approval of
Military Science Program. 3 credits.

MILITARY SCIENCE 401. Advanced Military Leadership I. Command and staff operations and procedures,
military briefings, and military correspondence are studied in detail. Prerequisites: MISC 302 and approval of
Military Science Program. 4 credits.

MILITARY SCIENCE 402. Advanced Military Leadership II. Study of military justice, the Law of Warfare, pro-
fessionalism and ethics. Prerequisite: MISC 401 and permission of instructor. 4 credits.

MILITARY SCIENCE 495. Special Topics. Selected topics in military science. The topics may vary from semes-

ter to semester. Military Science approval required prior to registration. May be repeated for credit when topics
change. 1-3 credits
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The Department of Education, Special Education, Social Work, and Communication Disorders offers:

1. A 40-credit undergraduate program in elementary education (PK-6) Liberal Studies is the required major
for students who also register for the elementary education program.

2. A 40-credit undergraduate program in middle school education (6-8) Liberal Studies is the required
major for students who also register for the middle school education program. Additional discipline spe-
cific courses may also be required.

3. A five-year program in special education with licensure in learning disabilities, emotional/behavioral dis-
orders, and mild-moderate mental retardation K-12. Students must major in Liberal Studies and register
for courses in the special education program. Students completing the undergraduate program will
receive a bachelor’s degree in Liberal Studies and upon the completion of the fifth year will receive a mas-
ter’s degree in special education. Students must complete the fifth year to be endorsed to teach special
education.

4. A B.S. or B.A. degree in Social Work.

5. A Master of Science in Education degree: Students interested in enrolling in one of the graduate programs
need to consult the Longwood Graduate Catalog.

Admission to Teacher Preparation

Applications for admission into the Teacher Preparation Program are available from the Professional Services
Office (Hull Building - telephone: extension 2331).

Students must complete an application for entry into the Teacher Preparation Program. Application and sup-
porting materials must be on file in the Department of Education, Special Education, Social Work, and
Communication Disorders by 5:00 p.m. the last day of classes at the end of the first semester of the sophomore
year. Students transferring with at least junior status must complete the application by the end of the fourth week
in their second semester at Longwood. Matriculated students in their sophomore, junior or senior year, for
whom Education is not the declared program of study but who wish to enter the Teacher Preparation Program,
must schedule an appointment with the Professional Services Office to determine the deadline for application
based upon their individual circumstances.

Deadlines

Specific deadlines regarding the application process are available from the Professional Services Office (256 Hull
Building - telephone: extension 2331).

Requirements for admission to Teacher Preparation are:
1. Completed application.

2. Student Evaluation Checklist completed for the student by course instructors in EDUC 245 and EDUC
260, or PHED 280 and PHED 380, or SPED 202 and SPED 220, or in EDUC 245 and discipline-
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based introduction to teaching course. Two evaluations will be completed on each student and submit-
ted directly to the chair of the department at the time final grades for these courses are submitted to the
Office of Registration. Copies of these evaluations are made available to the student from the course
instructor upon request.

3. Record of successful completion of PRAXIS 1.

4. Minimum grade of “C” in all EDUC, SPED, PHED, KNSL or discipline-based professional courses. At
least two such courses must be completed.

5. Demonstration of competency in written and oral English. All students must earn no less than a “C” in

English 150.
6. Overall grade point average of 2.50.

Transfer students must apply for admission to Teacher Preparation by the third week of their second semester at
Longwood. All criteria listed above apply to transfer students with the exception that the Student Evaluation
Checklist may be completed for only one course, dependent on the student’s schedule during the first semester
at Longwood.

Licensure only students must apply for admission to Teacher Preparation and must be accepted by the end
of their first semester of professional course work at Longwood. Students must hold a baccalaureate degree from
an accredited institution. Students who received their baccalaureate degree within three years prior to making
application to the Teacher Preparation program must meet criteria 1, 3, 5, and 6. Students who received their
baccalaureate degree over three or more years prior to making application to the Teacher Preparation program
must meet criteria 1 and 3. Two letters of recommendation from a licensed teacher or school administrator or
from a previous college level instructor are also required of any Licensure Only student.

Admission to Student Teaching

Applications for admission to Student Teaching are available from the Professional Services Office (Hull
Building - telephone: 2331).

Students must complete the application and make an appointment for an interview with the coordinator two
semesters prior to the Professional Semester.

Deadlines

Specific deadlines regarding the application process are available from the Professional Services Office (256
Hull Building - telephone: 2331).

Requirements for admission to Student Teaching are:
1. Prior admission to Teacher Preparation Program.
2. Completed application.
3. Overall grade point average of at least 2.50. -
4. Major grade point average of at least 2.50.
5. Recommendation by professors in the Health, Recreation, and Kinesiology Department, or by profes-

sors in the student’s major department and in the Education, Special Education, Social Work Depart-
ment. The Coordinator is responsible for obtaining these recommendations.
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10.

Demonstration of the physical and mental health necessary for the tasks associated with the teaching
profession. Individuals who give evidence of a disability must demonstrate compensatory or supporting

skills.
Evidence of the satisfactory completion of a broad background in general education.

Demonstration of adequate preparation in professional courses (EDUC, PHED, SPED, KNSL, profes-
sional courses in the student’s major) with a minimum grade of Cin each course and overall grade point
average in professional courses of at least 2.75.

Grade of “Pass” in EDUC 299, Admission to Teacher Preparation. (Note: Normally students desiring
admission to teacher preparation enroll in EDUC 299 in the first semester of the sophomore year.
Students transferring to Longwood with at least Junior status should enroll in EDUC 299 during their
first semester at Longwood. All other students must contact the Professional Services Office to deter-
mine the semester in which they should enroll in EDUC 299.)

Elementary, middle, secondary, and PK-12 teacher education students will not be permitted to enroll in
300-400 level EDUC courses without a grade of “Pass” in EDUC 299, Admission to Teacher
Preparation. Special education students will not be permitted to enroll in SPED 321 or SPED/EDUC
courses above this level without a grade of “Pass” in EDUC 299, Admission to Teacher Preparation.

A student denied admission into the Teacher Preparation Program or the Professional Semester may reapply
when the acceptance criteria are met.

PRAXIS:

All prospective teachers seeking inital licensure in Virginia are required to take and submit passing scores on the
PRAXIS. Information concerning the PRAXIS is available in the Department of Education, Special Education,
Social Work, and Communication Disorders. PRAXIS scores must be sent to the Coordinator of Student
Teaching and Field Services before a recommendation for licensure can be transmitted to the Virginia State
Department of Education.

Longwood will recommend a student for a Virginia teaching license if:

1. A passing score is reported in all relevant portions of PRAXIS I & II

2. The grade in student teaching is 4, B, or C

3. The overall grade point average is at least 2.50, and

4. 'The grade point average for the professional semester is at least 2.75

The Teacher Preparation Program at Longwood now requires passing scores on Praxis I for admission to Teacher
Preparation. This insures that beginning with the class of 2002 the passing rate for program completers will be

100%.
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EDUCATION PROGRAM
Faculty

Lee Banton, Ed.D., Professor

* Barbara Chesler, Ed.D., Associate Professor
Carolyn Cooper, Ed.D., Associate Professor
Deborah Frazier, Ph.D., Assistant Professor
Frank Howe, Ph.D., Professor

Stephen Keith, Ed.D., Assistant Professor
Luther Kirk, Ed.D., Associate Professor
Marilyn Osborn, Ed.S., Assistant Professor
James Riley, Ph.D., Assistant Professor
Betty Jo Simmons, Ed.D., Professor
Gerry Sokol, Ed.D., Assistant Professor

ELEMENTARY AND MIDDLE SCHOOL EDUCATION PROGRAM

The Department of Education, Special Education, Social Work, and Communication Disorders offers a 40-
credit program in elementary education and in middle school education. Students completing these programs
will be licensed to teach in Virginia with an endorsement in nursery school and kindergarten through sixth grade
(PK-6) and/or sixth through eighth grade (6-8). Because most of the Liberal Studies major and the Education
course sequence are required for both elementary and middle school endorsement, students are encouraged to
consider seeking endorsement for both.

The Liberal Studies Major has been designed specifically for students seeking licensure to teach with an
Elementary or Middle School Endorsement and is required. Requirements for the B.A. or B.S. Degree in Liberal
Studies are listed elsewhere in the Catalog. By carefully planning each semester’s course work, students can use
their electives to meet the requirements of the 40-credit elementary or middle school education program.. After
completing the degree and program requirements, students receive a B.A. or B.S. Degree in Liberal Studies and
a license to teach with an endorsement in PK-6, 6-8; or both.

Students seeking teacher licensure and majoring in Liberal Studies will be assigned an academic advisor in
Liberal Studies or Education. Such students declare Liberal Studies as their major by the end of the sophomore
year and inform the Office of Registration that they will be majoring in Liberal Studies and seeking teacher licen-
sure with an Elementary School Endorsement, a Middle School Endorsement or both.

Partnership Program

Elementary and middle education teacher candidates participate each week in a semester of Partnership Program
courses (requiring EDUC 325, 326, 327, 450, 451, and 452 for licensure in either or both elementary and mid-
dle school licensure) consisting of four days of on-site methodological preparation in reading/language arts,
mathematics, science and social science; one-half of each of the four days is spent in the classrooms working with
the children. Teacher candidates return each Friday to the campus for courses that focus upon exceptional learn-
ers and classroom management. Special education teacher candidates follow a modified form of this program.

Elementary Endorsement Requirements

The 40-credit Elementary School program consists of the following education courses:

EDUC 245 Human Growth and Development/3 credits
EDUC 260 Introduction to the Teaching Profession/2 credits

*EDUC 299 Admission to Teacher Preparation/0 credits
EDUC 325 Teaching Reading and Language Arts in the Elementary School/2 credits
EDUC 326 Teaching Reading and Language Arts in the Elementary Grades (PK-6)/2 credits
EDUC 450 Principles of Instruction (PK-8)/2 credits
EDUC 451 Curriculum in the Elementary School (PK-6)/2 credits
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Practica: Two practica are required: one on the primary level and one on the middle school level

Take in first session of summer school at end of freshman or sophomore year:

EDUC 265 Practicum I — Primary or Middle School level/3 credits
Take fall or spring semester:
EDUC 305 Practicum in Early Childhood/3 credits (Prerequisite: EDUC 265)
OR
Take in first session of summer school at end of sophomore or junior year:
EDUC 370 Practicum II — Primary or Middle School Level/3 credits (Prerequisite: EDUC 265)
EDUC 380 Classroom Assessment/2 credits
EDUC 484 Media and Technology/1 credit
EDUC 487 Classroom Management and System Issues/3 credits
SPED 489 Survey of Exceptional Children/3 credits

(All of the above will be taken prior to enrolling in the Professional Semester. A minimum cumulative 2.5 GPA
is required. See undergraduate catalog for other requirements.)

* Students must earn a “Pass” in EDUC 299 before they will be permitted to enroll in any subsequent 300-
400 level EDUC courses.

Professional Semester:

EDUC 400 Directed Teaching in the Elementary and Middle School /11 credits
OR

EDUC 401 Directed Teaching in the Elementary School / 11 credits

EDUC 488 Education Seminar/1credit

TOTAL CREDITS/40

Middle School Endorsement Requirements
Students wishing to teach at the middle school level, grades 6 - 8, have three options.

1) If they wish to teach a single subject, they may major in that subject and seek 6-12 endorsement in it.
(See below.) ‘

2) They may add middle grades (6-8) endorsement to the elementary endorsement (PK-6) by completing
all Liberal Studies and Education requirements for elementary endorsement and adding specified cours-
es in two subject concentrations as well as two middle school education courses, Education 327 and 452.
These students should select Education 401 for student teaching.

3) They may pursue middle school only endorsement by completing a reduced Liberal Studies core with two
areas of concentration, by substituting middle school Education courses (Education 327 and 452) in
place of elementary courses (Education 326 and 451) in the Elementary Endorsement requirements list-
ed above, and by choosing Education 405 for student teaching. (See Liberal Studies catalog sections C,
D, E, and F).

SPECIAL EDUCATION, K-12

Students desiting to teach special education on the K-12 level will need to complete the five-year Liberal
Studies/Special Education degree programs. A B.A. or B.S. degree in Liberal Studies will be awarded upon com-
pletion of the fourth year and a M.S. degree in Special Education will be awarded upon completion of the fifth
year. Students will not be endorsed to teach special education until the completion of the fifth year.

Please read the undergraduate and graduate catalogs concerning the requirements relating to these two
degrees.
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SECONDARY EDUCATION PROGRAMS 6-12

Biology History and Social Science
Chemistry Mathematics

Computer Science Physics

English Political Science (Government)
History

To teach on the secondary level, a student must have an advisor in one of the departments listed above. A form
in the Office of Registration must be completed indicating which major has been selected and that the second-
ary education program has also been selected. Each student will then be assigned a major advisor as well as a pro-
fessional advisor in the EDUC Department. With careful scheduling, a student can complete all degree and pro-
gram requirements in four years.

EDUC 245 Human Growth and Development/3 credits

EDUC 260 Introduction to the Teaching Profession/2 credits
*EDUC 299 Admission to Teacher Preparation/ 0 credits

EDUC 380 Classroom Assessment/2 credits

EDUC 430 Teaching Reading in the Content Area/2 credits

EDUC 455 Principles of Secondary Education/1 credit

EDUC 484 Media and Technology/1 credit

EDUC 487 Classroom Management and System Issues/3 credits

PED 489 Survey of Exceptional Children/3 credits

Methods course in the student’s major/3 credits (Please see undergraduate catalog for course number and title) |

* Students must earn a “Pass” in EDUC 299 before they will be permitted to enroll in any subsequent 300-400
level EDUC courses.

Practicum:

Take in First Summer School session at end of freshman or sophomore year:
EDUC 265  Practicum I (middle school level)/3 credits

Take in First Summer School Session at end of sophomore or junior year:

EDUC 370  Practicum II (secondary level)/3 credits

(All courses listed above will be taken prior to enrolling in the Professional Semester. A minimum Cumulative
2.5 GPA is required. See undergraduate catalog for other requirements).

Professional Semester:

*EDUC 402 Directed Teaching in the Secondary School/11 credits
EDUC 488 Education Seminar/1 credit
TOTAL CREDITS/38

*English majors take ENGL 482 instead of EDUC 402.
*Mathematics and computer science majors MATH 482 instead of EDUC 402

TEACHER EDUCATION PROGRAM PK-12

Art

Instrumental Music

Modern Languages: French, German, Spanish
Physical Education

Vocal/Choral Music

64



For students who want to teach art, modern languages (French, German, Spanish), music, or physical education
on the PK-12 level, please see the undergraduate catalog for the courses that need to be taken. Each program has
different requirements. An academic/professional advisor will be assigned by that department. A professional
advisor in the EDUC Department will not be assigned, but professional advisors in EDUC will be glad to help
at any time. With careful scheduling, a student can complete all degree and program requirements in four years.

ADD-ON ENDORSEMENTS

It may be possible for some teacher education students to add a second endorsement to a teaching license while
completing degree and teacher education requirements. To receive an add-on endorsement, a student must
minor in one of the disciplines listed below. Students must have the written permission of the chair of that
department prior to declaring a minor. With careful scheduling, it may be possible for a student to complete
degree requirements, teacher education program requirements, and an add-on endorsement, in four years.

Add-On Endorsements for Grades 6-12:

ALGEBRA L for secondary majors
BIOLOGY: for science majors only
CHEMISTRY: for science majors only
DRIVER EDUCATION: for secondary majors
JOURNALISM: for secondary majors
PHYSICS: for science majors only

EDUCATION COURSE DESCRIPTIONS

Writing Intensive Courses **

Speaking Intensive Courses ***

A special fee is charged for all practicum and student teaching courses. T

EDUCATION 205. Life and Career Preparation. This course is the design and management of the Longwood
educational experience to establish vision, direction, and strategies for gaining knowledge, skills, and attitudes
for life and career preparation. It is designed to challenge and support Sophomore Participants who are working
with Senior Mentors in the Project Success Program. 1 credit.

EDUCATION 245. Human Growth and Develogpment. A survey of physical, cognitive, and social-emotional
development of human beings. Heredity and environmental influences will be stressed in the life-span study
with specific emphasis upon prenatal through adolescent development. 3 credits.

EDUCATION 260. Introduction to the Teaching Profession. An overview of teaching and schooling that address-
es the foundations of education and the professional aspects of teaching. Emphasis on the history and philoso-
phy of education; school organization; governance; legal and financial issues; teacher preparation; professional
development; practicum preparation; and lesson planning. 2 credits.

EDUCATION 265. Education Practicum I. An in-depth observation and participation practicum. Placed in
public school settings for at least 60 hours under supervision of Longwood . In addition, instruction and follow-
up will occur. 3 credits. T

EDUCATION 275. Educational Leadership I. Course is for Orientation Leaders who assist with the Longwood
Seminar. Designed to prepare these leaders to work with professors and their first-year students in the Seminar.
Prerequisite: Open to Student Orientation Leaders only and permission of instructor. 1 credit.

EDUCATION 295. Special Topics. Selected topics in Education. The topics will vary from semester to semes-

ter. Descriptions will be available from academic advisors. May be repeated for credit when topics change. 1-3
credits.
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EDUCATION 299. Admission to Teacher Preparation. Required of all students applying for admission to teacher
preparation programs. 0 credits.

EDUCATION 305. Practicum in Early Childhood. Study of the development of the preschool child and associ-
ated guidance, observation, teaching techniques and curriculum considerations. Prerequisite: EDUC 265. 3
credits.

EDUCATION 311-312. Studies Abroad. Primarily intended for transfer of credit earned abroad in courses in
education. Prerequisite: EDUC 299. 1-18 credits.

EDUCATION 325. Introduction to Teaching Reading and Language Arts in the Elementary and Middle School
(PK-8). Reading, both fiction and nonfiction, vocabulary, comprehension, speaking and listening skills, and
study skills will be emphasized. Required for those seeking licensure at the elementary and/or middle school lev-
els. Prerequisite: EDUC 260 or consent of the instructor. 2 credits.

EDUCATION 326. Teaching Reading and Language Arts in the Elementary School (PK-6). Adaptive rates of
reading for emergent and early literacy development will be emphasized as well as word recognition, and skills
for content fields such as comprehension, word study, vocabulary, phonics, process writing and handwriting
(manuscript). Literature based and basal reading instruction techniques will be included. Required for those
seeking licensure at the elementary levels. Prerequisite: EDUC 260 and EDUC 299 or consent of instructor. 2
credits.

EDUCATION 327. Teaching Reading and Language Arts in the Middle School Grades (6-8). Adaptive rates of
reading for intermediate and fluent readers will be emphasized as well as vocabulary study. Skills for content
fields such as comprehension, process writing, spelling, grammar, and handwriting (cursive) will also be includ-
ed. Various reading programs and literature based and basal reading instruction will be emphasized to include
different genres of literature, literary elements, and author studies. Required for those seeking licensure at the
middle school levels. Prerequisite: EDUC 260 and EDUC 299 or consent of the instructor. 2 credits.

EDUCATION 370. Practicum II. Additional participation and micro-teaching processes in public school set-
tings for at least 60 hours under Longwood supervision. In addition, instruction and follow-up will occur.
Prerequisite: EDUC 265 and EDUC 299. 3 credits. T

EDUCATION 375. Intro to Residence Life. The Spring RA Class focuses on general areas related to under-
standing the mission and goals of residence life (the organization), as well as understanding theoretical perspec-
tives related to student development. The course will utilize the process of experiential learning with emphasis
placed on structured group exercises and experience, out-of-class observations, readings and group discussion.
Prerequisite: EDUC 299. 1 credit. '

EDUCATION 380. Classroom Assessment. Theory and practice in construction of teacher-made evaluation
instruments with heavy emphasis upon test construction and alternative assessment. Includes study of stan-
dardized testing and an in-depth study of the Virginia Assessment program. Prerequisite: EDUC 299. 2 credits.

EDUCATION 415 (ECONOMICS 415). Educator Oriented Course. Applying economics to environmental
issues such as resource scarcity, pollution, property rights, garbage and recycling, oil spills, and endangered
species. Students will learn how markets and prices can be used to help solve environmental problems. Course
cannot be used toward credit towards economics major or minor in economics. Students cannot receive credit
for both EDUC 415/ECON 415 and ECON 500 or both ECON 415/EDUC 415 and ECON 314.
Prerequisite: EDUC 299. 3 credits.

EDUCATION 430. Teaching Reading in The Content Area. An analysis of skills and practices required in the
content areas required for reading comprehension in middle and secondary grades 6-12, including question
strategies in literal, interpretive, critical, evaluative comprehension, and techniques for fostering an appreciation
of a variety of literature and independent reading. Corequisite: EDUC 455. Prerequisite: EDUC 299. 2 cred-
its.
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EDUCATION 450. Principles of Instruction. (PK-8). Methods of instruction in the elementary and middle
school. The class will focus on generic teaching strategies, time utilization, teaching effectiveness research, and
professional responsibilities. Required for those seeking licensure to teach at the elementary and/or middle
school levels. Prerequisite: EDUC 260 and EDUC 299 or consent of the instructor. 2 credits.

EDUCATION 451. Curriculum in the Elementary School (PK-6). This course will focus on mathematics, sci-
ence, and social studies. Interdisciplinary units and content appropriate pedagogical approaches will be utilized
to meet the Virginia standards of learning in grades PK-6. Required for those seeking a teaching license with an
endorsement to teach at the elementary level. Prerequisite: EDUC 260 and EDUC 299 or consent of the
instructor. 2 credits.

EDUCATION 452. Curriculum in the Middle School (6-8). This course will focus on mathematics, science, and
social studies. Interdisciplinary units and content appropriate pedagogical approaches will be utilized to meet the
Virginia standards of learning in grades 6-8. Required for those seeking a teaching license with an endorsement
to teach at the middle school level. Prerequisite: EDUC 260 and EDUC 299 or consent of the instructor. 2
credits.

EDUCATION 455. Principles of Secondary Education. Principles and methods of curriculum and instruction in
the secondary school with an emphasis on Virginia SOLs. Required of all majors seeking licensure at the sec-
ondary level. Prerequisites: EDUC 245, 260, and 299. Corequisite: EDUC 430. 1 credit.

EDUCATION 470. Mentoring Skills for Academic and Career Planning. This course is an exploration of the fun-
damental mentoring and guidance skills needed to promote effective academic and career planning. It is espe-
cially designed to prepare Senior Mentors to work with sophomore participants in the Project Success Program.
Prerequisite: EDUC 299. 1 credit.

EDUCATION 475. Educational Leadership II. Course is for Orientation Leaders who assist with the Longwood
Seminar for the second time. Designed to provide additional experiences for Orientation Leaders who work with
professors and their first-year students. Prerequisite: EDUC 275 and 299 and permission of instructor. 1 cred-
it.

EDUCATION 484. Media and Technology. A laboratory course concerned with the utlization of instructional
media and computer technology in the learning process. Prerequisite: EDUC 299. 1 credit.

EDUCATION 487. Classroom Management and System Issues. An examination of classroom management tech-
niques and the development of skills necessary to foster a supportive learning environment as well as examina-
tion of system problems and solutions within traditional education settings N, K-12. Prerequisite: EDUC 299.
3 credits.

EDUCATION 495. Special Topics. Selected topics in Education. The topics will vary from semester to semes-
ter. Descriptions will be available from academic advisors. May be repeated for credit when topics change.
Prerequisite: EDUC 299. 1-3 credits.

EDUCATION 498. Honors Research in Education. Students conduct research in education under the direction
of a faculty member and the Senior Honors Research Committee. May be repeated as 499. Prerequisite: EDUC
299. 3 credits.

The Professional Semester
All students in teacher education programs will participate in a professional semester in their senior year during
the semester in which they engage in the student teaching practicum. The semester is divided into the ten-week

practicum and a six-week flexible modular professional program. The semester offers a total of 18 semester hours
credit.
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EDUCATION 400. Directed Teaching in the Elementary and Middle School Required of all students in seck-
ing elementary and middle school endorsements. Required of all students seeking licensure in grades PK-8. See
prerequisites for student teaching. 11 credits. ***

EDUCATION 401 - Directed Teaching in the Elementary School. Required of all students seeking licensure to
teach elementary school (grades PK-6). See prerequisites for student teaching. 11 credits.t ***

EDUCATION 402. Directed Teaching in the Secondary School. Required of all students in the secondary educa-
tion curricula. See prerequisites for student teaching. 11 credits. T

EDUCATION 403. Directed Elementary Teaching for Art and Music. See prerequisites for student teaching. 6
credits. T

EDUCATION 404. Directed Secondary Teaching for Art and Music. See prerequisites for student teaching. 5
credits.

EDUCATION 405 - Directed Teaching in the Middle School. Required of all students secking licensure to teach
middle school (grades 6-8). See prerequisites for student teaching. 11 credits. T ***

EDUCATION 406. Directed Teaching in LD/EBD/MR. Required of all students preparing to teach in Special
Education. Directed teaching of students with mild to moderate disabilities (LD/EBD/MR). See prerequisites
for student teaching. 11 credits. T ***

EDUCATION 488. Education Seminar. A series of discussions concerned with orientation to the teaching pro-
fession, the American school system, trends and innovations in education, and current research. See prerequi-
sites for student teaching. 1 credit.

Note: All courses within the Professional Semester as well as other education courses, allow for the under-
standing and application of multi-cultural concepts.

Graduate Courses for Seniors:
See Director of Graduate Studies for details. Also see Graduate Catalog.

LIBERAL STUDIES-SPECIAL EDUCATION PROGRAM

Faculty

Rachel Mathews, Ed.D., Associate Professor of Special Education

Ruth L. Meese, Ph.D., Professor of Special Education

Christopher Jones, Ph.D, Assistant Prafessor of Special Education

Peggy L. Tarpley, Ph.D., Associate Professor of Special Education and Area Coordinator
Patricia Whitfield, Ph.D., Associate Professor of Special Education

Longwood offers a five-year Liberal Studies-Special Education Program leading to a Bachelor’s Degree in Liberal
Studies in 4 years and a Master’s Degree with a concentration in Special Education in 5 years. This program is
designed for students who want to become Special Education teachers. (See the Liberal Studies section of this
Catalog.) A professional portfolio is developed during the five-year period. Students may choose to terminate
their course work at the end of the fourth year (with 126 credit hours) with a Bachelor’s Degree in Liberal Studies
and not pursue the Master’s Degree. However, students must complete the fifth year to become licensed to teach
in Special Education.

Course Sequence - Special Education

YEAR 1
SPED 202 Intro to Special Education/3 credits
SPED 220 Practicum /1 credit
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YEAR 2

EDUC 299 Admission to Teacher Preparation/0 credits
SPED 306 Behavior Management, Part I/3 credits
SPED 305 Behavior Management, Part I1/3 credits
SPED 316 Practicum in Behavior Management/1 credit

*Must be taken concurrently with SPED 305

** Students must earn a “Pass” in EDUC 299 before they will be permitted to enroll in SPED 321 or
SPED/EDUC courses above this level.

YEAR 3
SPED 321 Reading and Language Arts for Students with LD, E/BD, and MR/3 credits
SPED 322 Mathematics, Science, and Social Studies Adaptations for
Students with LD, E/BD, and MR/3 credits
SPED 323 Practicum in Reading Assessment and Tutoring/1 credit
*Must be taken concurrently with SPED 321
SPED 325 Introduction to Assessment/3 credits
SPED 327 Practicum I1/3 credits
SPED 375 Language and Language Disorders/3 credits
YEAR 4
SPED 482 Collaboration & Effective Communication Among School Personnel, Families,
and Community Organizations/1 credit
EDUC 484 Media and Computer Technology/1 credit
Professional Semester
EDUC 406 Directed Teaching in LD, E/BD, and MR/11 credits
EDUC 488 Education Seminar/1 credit
YEAR 5
EDUC 502 Research Design/3 credits
EDUC 521 Human Growth and Development/3 credits
EDUC 524 Emergent and Early Literacy Instruction/3 credits
Or
EDUC 525 Intermediate Literacy Education/3 credits
EDUC 530 Teaching Reading in the Content Areas/3 credits
EDUC 620 School Law/3 credits
SPED 516 Medical and Neurological Problems of Exceptional Students/3 credits
SPED 530 Characteristics and Needs of Students With LD, E/BD, & MR/3 credits
SPED 545 Psychoeducational Assessment/3 credits
SPED 575 Career and Life Planning for Individuals With Disabilities/3 credits
SPED 600 Thesis Research/3 credits
OR
SPED 601 Collaborative Special Education Research/3 credits
OR
EDUC 699 Comprehensive Examination Option/0 credits***
SPED 689 Seminar of Current Issues in Special Education/3 credits
SPED 690 Internship/3 credits

*** Students selecting the Comprehensive Examination option must complete a three-credit class in lieu of
SPED 600 or SPED 601 and regjster for the comprehensive examination. (See Graduate Catalog). Suggested
three-credit classes for the comprehensive examination option include: EDUC 549, EDUC 571, EDUC
681, PSYC 523, PSYC 551, PSYC 660, ART 543, MATH 623, MUSC 546, or SCED 562. The course
selected must not have been taken during the undergraduate years.

69



Special Education Minor

A special education minor may be pursued by students in any other major. Students who wish to minor take the
following sequence of courses: 19 credits

16 Credits:
SPED 202 Intro to Special Education/3 credits
SPED 306 Behavior Management, Part I/3 credits
SPED 305 Behavior Management, Part I1/3 credits
SPED 316 Practicum in Behavior Management/1 credit

*Must be taken concurrently with SPED 310

SPED 325 Introduction to Assessment/3 credits
SPED 375 Language and Language Disorders/3 credits
OR
CDIS 375 Language Disorders/3 credits

3 Credits from the following:
EDUC 245 Human Growth and Development/3 credits
PSYC 101 Introduction to Psychology/3 credits
PSYC 356 Abnormal Psychology/3 credits
PSYC 357 Psychopathology of Childhood/3 credits

SPECIAL EDUCATION COURSE DESCRIPTIONS
A special fee is charged for all practicum, student teaching, internship, and assessment courses. T

Writing Intensive Courses **

SPECIAL EDUCATION 202. Introduction to Special Education. Introduction to all exceptionalities included in
special education; the psychology of exceptional learners and legislation pertaining to the education of students
with disabilities. 3 credits.

SPECIAL EDUCATION 220. Practicum I. This course is designed to provide students in special education
with an early exposure to a wide vatiety of school climates. This will include observation of classroom interac-
tion of teachers with students having learning disabilities, mental retardation, and emotional/behavioral disor-
ders in segregated and integrated settings; assistance to the teacher in completing daily activities. 1 credit. T

SPECIAL EDUCATION 295. Special Topics. Selected topics in Special Education. The topics will vary from
semester to semester. Descriptions will be available from academic advisors. May be repeated for credit when
topics change. 1-3 credits.

SPECIAL EDUCATION 305. Behavior Management Part I. Strategies for developing positive behavior inter-
vention plans and supports from behavioral, cognitive, ecological, psychoeducational, and psychodynamic the-
ories. 3 credits.

SPECIAL EDUCATION 306. Behavior Management Part II. A survey of applied behavior analysis techniques
used in the management of behavior of students. 3 credits. ** Must be taken concurrently with SPED 316.

SPECIAL EDUCATION 311-312. Studies Abroad. Primarily intended for transfer of credit earned abroad in
courses in special education. 1-18 credits.

SPECIAL EDUCATION 316. Practicum in Behavior Management. A field experience to observe behaviors
exhibited by students who are at risk, or who are diagnosed as having learning disabilities, emotional/behavioral
disorders, or mild-moderate mental retardation. This course must be taken concurrently with SPED 306. 1
credit.
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SPECIAL EDUCATION 321. Reading and Language Arts for Students with LD, E/BD, and MR. Research-based
strategies for teaching reading and Language Arts to Students with Learning Disabilities, Emotional/Behavioral
Disorders, or Mild-Moderate Mental Retardation. Emphasis on teacher-directed instruction and direct instruc-
tional teaching models. 3 credits Must be taken concurrently with SPED 323. Prerequisites: EDUC 299 and
SPED 202.

SPECIAL EDUCATION 322. Mathematics, Science, and Social Studies Adaptations for Students with LD, E/BD,
and MR. Emphasis on strategies, accommodations, modifications, and collaboration for content areas such as
mathematics, social studies, and science. Prerequisites: EDUC 299 and SPED 202. 3 credits.

SPECIAL EDUCATION 323. Practicum in Reading Assessment and Tutoring. A field experience tutoring stu-
dents with learning disabilities, emotional/behavioral disorders, or mild-moderate mental retardation in reading.
Prerequisite: EDUC 299. 1 credit. Must be taken concurrenty with SPED 321. ¥

SPECIAL EDUCATION 325. Introduction to Assessment. This course is designed to introduce students to the
assessment process in special education by addressing foundational knowledge & issues surrounding the con-
struction of IEP’s, curriculum-based measurement and assessment (CBM & CBA), and teacher-made tests. In
addition, state assessments, such as SOLs, will be discussed as they relate to special education students. 3 cred-
its. ** Prerequisites: SPED 202 and EDUC 299.

SPECIAL EDUCATION 327. Practicum II. Advanced teaching experience with students having mild/moder-
ate learning and behavioral problems. Prerequisites: SPED 305, 306 and EDUC 299. 3 credits. T

SPECIAL EDUCATION 375. Language and Language Disorders. A study of normal development of language
and delayed language acquisition resulting from environmental and organic causes. Prerequisite: EDUC 299. 3
credits.

SPECIAL EDUCATION 450. Non-Violent Crisis Intervention. Safe methods to help human services workers
provide care for violent individuals, non-verbal and verbal techniques to reduce anxiety, principles of personal
safety, and physical restraint and control procedures. Prerequisites: Junior Level or above and permission of
instructor. Prerequisite: EDUC 299. 1 credit.

SPECIAL EDUCATION 482. Collaboration & Effective Communication Among School Personnel, Families, &
Community Organizations. This course is designed to investigate the interaction and communication techniques
necessary for teachers to support a student with disabilities in the least restrictive environment. The focus is on
a collaborative/consultation model to be used in consultations with parents, teachers, administrators, and com-
munity agencies involved in the education of students with disabilities.1 credit. Prerequisites: SPED 202, 305,
306, 321, 322 and EDUC 299.

SPECIAL EDUCATION 489. Survey of Exceptional Children. An introduction to all disabilities in special edu-
cation. Characteristics and needs of students with disabilities, legislation, litigation, inclusion, and the role of the
classroom teacher as a member of the IEP team. Prerequisite: EDUC 299. 3 credits.

SPECIAL EDUCATION 495. Special Topics in Special Fducation. Selected topics in special education. The top-
ics may vary from semester to semester. May be repeated for credit when topics change. Prerequisite: EDUC
299. 1-3 credits.

SPECIAL EDUCATION 498. Honors Research in Special Education. Students conduct research in special edu-
cation under the direction of a faculty member and the Senior Honors Research Committee. May be repeated
as 499. Prerequisite: EDUC 299. 3 credits.

SPECIAL EDUCATION 516. Medical and Neurological Problems of Exceptional Studenss. A comprehensive
study of environmental/hereditary factors affecting the child with disabilities from the prenatal period through
the school years. Educational strategies for accommodating medical and neurological conditions in the class-
room. 3 credits.
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SPECIAL EDUCATION 530. Characteristics of Students with Learning Disabilities, Emotional/Behavioral
Disorders, or Mental Retardation. Definitions, theories of etiology, characteristics, basis for various strategies and
management, and criteria for placement of students with learning disabilities, emotional/behavioral disorders,
and mental retardation. 3 credits.

SPECIAL EDUCATION 545. Psychoeducational Assessment. Psychological and educational assessment, admin-
istration and interpretation of informal, curriculum-based, standardized, and criterion-referenced tests. Inter-
pretation of test results as a basis for placement and instruction. 3 credits. T

SPECIAL EDUCATION 575. Career and Life Planning for Individuals with Disabilities. An in-depth study of
preparatory skills for vocational opportunities for individuals with disabilities. An overview of social, leisure and
recreational opportunities and assistive technology for individuals with disabilities. 3 credits.

SPECIAL EDUCATION 595. Special Topics in Special Education. Selected topics in special education. The top-
ics may vary from semester to semester. May be repeated for credit when topics change. 1-3 credits.

SPECIAL EDUCATION 600. Thesis Research. This credit is awarded for the successful completion of a pro-
posal, data collection, final thesis paper, and thesis presentation. If a student fails to complete the thesis during
the semester enrolled, he/she may take an incomplete; however, the thesis must be finished by the end of the
next academic semester. 3 credits.

SPECIAL EDUCATION 601. Collaborative Special Education Research. This credit is awarded for research con-
ducted with a Longwood professor. A student will design, conduct, evaluate, discuss, and disseminate the results
of his/her collaborative research project. The product of this research will be an article submitted for possible
publication in a professional journal. Prerequisite: SPED 689. 3 credits.

SPECIAL EDUCATION 689. Seminar of Current Issues in Special Education. A discussion of current selected
issues in special education such as litigation, legislation, personnel preparation and research. 3 credits.

SPECIAL EDUCATION 690. Graduate Internship. A minimum of 200 clock hours in a public or private

agency supervised by a faculty advisor in diagnosis, consultation, or research. Prerequisite: Professional semester.
3 credits. T
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Social Work Program

Dr. Theresa A. Clark, Area Coordinator

The specific aims of the Social Work Program are: (1) to provide students with opportunities to obtain knowl-
edge, attitudes and skills appropriate for social work practice utilizing the “generalist - based perspective” at the
baccalaureate level, and (2) to offer a background preparation for students intending to enter a graduate profes-
sional school of social work, law school, or related graduate program of study.

The Social Work Program’s curriculum is designed to help students develop generalist-based practice skills for
professional activity with diverse populations of individuals, small groups, families, organizations and/or com-
munities in order to enhance social functioning and create social contexts favorable for their maximum partici-
pation and self-direction. Program courses and two agency-based field instruction opportunities are systemati-
cally organized in order to produce professional social work graduates who are able to:

Apply critical thinking skills

Practice utilizing the values and ethical base of the social work profession

Identify, apply, and respect the positive value of diverse populations

Actively demonstrate the professional use of self

Understand the forms, mechanisms, and impact of oppression and discrimination
Identify and apply interventive change strategies to advance social and economic justice
Understand the history of the profession of social work

Analyze and explain the contemporary structure of the profession and its major issues

Demonstrate generalist social work knowledge and skills in direct practice with micro, mezzo, and macro
level systems

Apply knowledge of bio-psycho-social variables that affect individual development and behavior

Utilize and analyze diverse theoretical frameworks in the understanding, assessment, and direction of
intervention with individuals and between individuals and social systems to include families, groups,
organizations, and communities

Analyze social policy and policy processes and determine impact on client systems, workers, and agencies

Conduct and/or evaluate research studies (both qualitative and quantitative) and apply findings to the
direction of practice

Assess and apply, under supervision, an evaluation of their own professional practice interventions and
those of other relevant systems

Apply communication skills in diverse contexts differentially with client systems, colleagues, and mem-
bers of the community

Utilize social work supervision appropriate to direct generalist practice and continued personal profes-
sional development
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* Function and practice within the structure of organizations and service delivery systems and, under super-

vision, seek necessary organizational change
SOCIAL WORK PROGRAM

Faculty

Edna V. Allen-Bledsoe, Ph.D., Associate Professor of Social Work
Theresa A. Clark, Ph.D., Associate Professor of Social Work and Area Coordinator
Kristen McAleavey-Eng, Ph.D., Assistant Professor of Social Work

George C. Stonikinis, Jr., M.S.W., Associate Professor

The Program in Social Work provides an undergraduate course of study of unique and personalized instruction
accredited by the Council on Social Work Education, leading to the Bachelor of Science or Bachelor of Arts in
Social Work. The curriculum prepares graduates for first-level professional social work practice as practitioners
utilizing the generalist perspective base. Program graduates frequently pursue advanced study in graduate schools
and may be eligible for admission into advanced standing one-year M.S.W. degree programs. They may utilize
their professional credentials for careers in the expanding opportunities for first-level, generalist-based, profes-
sional practitioners according to the standards of the National Association of Social Workers in such areas as:

Addiction Treatment Foster Care
Adoption Geriatric Services
Case Management Health Care

Child Protective Services Home Health Care
Child Welfare Homelessness
Community Mental Health Hospice Care
Criminal & Youth Court Services Hospital Social Work
Crisis Intervention International Social Work
Disaster Relief Parenting Education
Domestic Violence Policy Advocacy
Employee Assistance Programming Rural Social Work
Family Planning School Social Work

Family Preservation

Veterans Services

The faculty of the Social Work Program, reflecting the generalist orientation, focus on each student’s personal
and professional growth and development. Specifically, the Program faculty members individualize much of the
student’s education and actual agency-based instruction as they assist each student to develop a professional
knowledge, skill and attitude base through strategically placed personalized evaluations and discussions of their
education and process of professional emergence.

Junior Field Instruction consists of an agency placement or field practicum concurrent with integrative course
work and involves 180 hours of instruction in a field setting. A grade point average of 2.25 both in the major
and overall is required for placement in a field instruction setting, Students transferring into the program later
in their academic pursuits are provided with the accelerated 9 1/2-week summer program. Senior Field
Instruction usually occurs during the last semester and consists of 600 hours (15 weeks, 40 hours per week) of
field instruction in an agency setting. Only those students who are social work degree candidates may be admit-
ted to the field practicum experiences. Enrollment in social work practice courses (SOWK 335, 336, 415, and
427) is restricted to social work majors only! Practicum experiences are readily available throughout the state,
and many students choose to live at home during this experience, thus saving money and greatly enhancing their
professional career entry. The Social Work Program, in compliance with CSWE accreditation standards, grants
no academic credit for life experience and/or previous work experience in lieu of the field practicum or in lieu
of courses in the professional foundation content areas.
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SOCIAL WORK MAJOR, B.A., B.S. DEGREE

A. General Education Core Requirement. 41 credits
See General Education Requirements

B. Additional Requirements for B.A. Degree. 6 credits
Additional Requirements for B.S. Degree. 7 credits
See Degree Requirements

C. Major Requirements. 68 credits

SOWK 101 Introduction to Human Services/3 credits

SOWK 102 Social Welfare and the Social Work Profession/3 credits

SOWK 240 Social Policy and Issues in Social Welfare/3 credits

SOWK 280 Human Behavior and the Social Environment I/3 credits

SOWK 281 Human Behavior and the Social Environment II/3 credits

SOWK 310 Minority Experiences: Human Development in Hostile Environments/3 credits

SOWK 320 Social Work Research and Evaluation Design/3 credits

SOWK 335 Junior Interventive Means Lab/1 credit

SOWK 336 Interventive Means in Social Work/3 credits

SOWK 340 Junior Field Integration/1 credit

SOWK 392 Junior Internship in Social Work/5 credits

SOWK 401 Senior Field Integration/2 credits

SOWK 404 Social Welfare Administration/1 credit

SOWK 405 Working with Special Populations/3 credits

SOWK 407 Law and the Social Worker/1 credit

SOWK 408 Jobs, Work, and Career Planning/2 credits

SOWK 415 Inter-professional Communication: Techniques for the Survival of
Interventive Strategies/3 credits

SOWK 427 Advanced Interventive Means/3 credits

SOWK 492 Senior Internship in Social Work/12 credits (one credit satisfies General

Education Goal 15)
Social Work Electives/11 credits

D. General Electives for B.A. Degree — 5 credits
General Electives for B.S. Degree — 4 credits

E. Total Credits Required-for B.A. or B.S. in Social Work - 120 credits
SOCIAL WORK COURSE DESCRIPTIONS

General Education Course *

Writing Intensive Course **

Speaking Intensive Course ***

A special fee is charged for all Field Instruction courses. }

SOCIAL WORK 101. /ntroduction to the Human Services. The broad range of human professions and the nature
and structure of human service organizations (schools, hospitals, welfare, corrections, mental health, environ-
ment, etc.) which deliver client services. Emphasis is placed on the common elements underlying “helping”
actions of a wide variety of human setvices. Students preparing for a career in any human service area will be
provided an orientation to systematic analysis of human service professions and systems. 3 credits. **

SOCIAL WORK 102. Social Welfare and the Social Work Profession. A study of the dynamic adjustment process
between the American social welfare system and its societal, value, and historical context. Emphasis is placed on
providing a conceptual, theoretical, and philosophical basis for analyzing institutional welfare and its relation to
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individual and social needs, social justice, and a pluralistic and humanistic society. The emergence, current sta-
tus, and future of professional social work practice are explored. Prerequisite: SOWK 101. 3 credits.

SOCIAL WORK 240. Social Policy and Issues in Social Welfare. Models of policy analysis and formulation are
reviewed and the role of both social work and government are investigated. The characteristics of poverty, racism,
sexism, power, and community are studied in relation to social welfare policy, social work pracuce, social plan-
ning, and programs and services. Prerequisite: SOWK 102. 3 credits. ***

SOCIAL WORK 280. Human Bebavior and the Social Environment I. Utilizing a general systems approach, the
student will develop a multi-level perspective of human behavior in the areas of personality development, self-
concept formation, community and organizational systems, group processes, personal change dynamics, family
systems, and life cycles. Concurrent focus is placed on practice relevancy of the theory base. Prerequisite: SOCL
101. 3 credits.

SOCIAL WORK 281. Human Behavior and the Social Environment II. A continuing exploration of theoretical
contributions to the design and application of intervention strategies. The role of interpersonal influence is stud-
ied within the context of effective communication for planned change and effective skills are practiced.
Prerequisites: SOWK 280, PSYC 101 and 4 credits of Biology.

SOCIAL WORK 292. Internship in Social Work. A semester-long, on-the-job learning experience designed to
apply the principles of social work. 1-18 credits.

SOCIAL WORK 295. Special Topics. Selected topics in Social Work. The topics will vary from semester to
semester. Descriptions will be available from academic advisors. May be repeated for credit when topics change.
1-3 credits.

SOCIAL WORK 309. Human Sexual Adjustment. Socio-cultural influences on gender identity and sexual
behavior will be analyzed and issues regarding sexual expression and sexual dysfunctioning will be explored.
Methods of dealing with sexual adjustment difficulties at both the individual and community levels are pre-
sented including human service resources. Prerequisite: 3 hours of Sociology and Psychology. 3 credits.

SOCIAL WORK 310. Minority Experiences: Human Development in Hostile Environments. With a special
emphasis on the Black experience, the course will examine the impact of the conditions of institutionalized
racism, sexism, and prejudice on the development of personality, capability, and self concept. Survival strategies,
individual strengths and societal treatment of minorities will be analyzed in order to further develop skills for
effective practitioner-client relationships. Prerequisite: SOCL 101. 3 credits.

SOCIAL WORK 311-312. Studies Abroad. Primarily intended for transfer of credit earned abroad in courses
in social work. 1-18 credits.

SOCIAL WORK 320. Social Work Research and Evaluation Design. The role of scientific inquiry in the contin-
uing development of knowledge and practice skill, measures of accountability, needs assessment, and evaluation
design is presented. Students conduct agency research and assessments and study the impact of applied scientif-
ic techniques on the design and delivery of professional practice. Prerequisite: MATH 171. 3 credits. **

SOCIAL WORK 335. Junior Interventive Means Lab. Laboratory experiences enabling the development and
application of practice skills for direct practice. Emphasis is on levels of problems, systematic assessment and
problem solving, and uniqueness of various interventive means. Corequisite: SOWK 336. 1 credit. Only those
students who are candidates for the degree in social work may be admitted.

SOCIAL WORK 336. Interventive Means in Social Work. A generic approach to social work practice with the

goal of achieving social justice and the fulfillment of human potential and needs. Students analyze problem sit-
uations, select goals and strategies of intervention and worker roles, develop skill in use of self and other resources
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and assess effectiveness of intervention and services. Prerequisite: SOWK 281. Corequisite: SOWK 335. 3 cred-
its.* Only those students who are candidates for the degree in social work may be admitted.

SOCIAL WORK 337. Family and Children’s Services. Major concepts of family and child welfare are presented
and trends in relevant policy, services and practice skills related to supportive, supplemental and substitutive pro-
grams are analyzed. Prerequisite: SOWK 240 or permission of instructor. 3 credits.

SOCIAL WORK 340. Junior Field Integration. Seminar format provides a supplementary opportunity for gen-
eralizing principles and intervention approaches beyond the individual field instruction experience. Focus is on
the systematic application of generalist practice principles, both traditional and innovative, in the formation of
an integrated professional practice approach. Corequisite: SOWK 392. 1 credit.

SOCIAL WORK 390. Directed or Independent Study. Must be approved by the head of the department. May
be repeated as 391. 1-18 credits.

SOCIAL WORK 392. Junior Internship in Social Work. Throughout the semester, a direct practice experience
under the supervision of a field instructor. Application and continued growth of knowledge base, social work
practice skills, and values are assessed. Termination of the field instruction will include a formal “Junior
Evaluation” involving staff and student in an assessment of the student’s candidacy for admission into the Social
Work Program. Prerequisite: SOWK 336 and 2.25 GPA average overall and in major courses. 5 credits. T Only
those students who are candidates for the degree in social work may be admitted.

SOCIAL WORK 401. Senior Field Integration. A concurrent seminar providing an opportunity for generalizing
intervention skills and experience beyond the student’s particular field instruction experience. 3 sessions (30
hours) at regional locations. Corequisites: SOWK 492, 404, 407. 2 credits.

SOCIAL WORK 404. Social Welfare Administration. An analysis of skills and understanding essentials for the
translation of human service program goals into organizational structures. Emphasis is on organizational con-
cepts and theories, administrative philosophies and actual analyses of structural change and operation of field
experience agencies. Corequisites: SOWK 492, 401, 407. 1 credit.

SOCIAL WORK 405. Working with Special Populations. A presentation of the principles of majority-minority
relationships within the context of diverse “special populations”. The problems of minority status due to factors

of race, sex, age, sexual preference, and cultural heritage are studied. Prerequisite: 3 hours of Sociology. 3 cred-
its. ***

SOCIAL WORK 406. Aging and Society. An introduction to the psychological, social and economic realities of
aging with an emphasis on perceiving the elderly as a minority group. Theories of the aging process will be ana-
lyzed in conjunction with intervention techniques. 1 credit.

SOCIAL WORK 407. Law and the Social Worker. Seminar on law as a resource in social work practice, with
emphasis on areas where the two professions meet — such as public welfare, juvenile court, family law, adop-
tions, etc. Examines attitudes of law and social work toward each other. Corequisites: SOWK 492, 401, 404. 1
credit.

SOCIAL WORK 408. Jobs, Work, and Career Planning. The changing nature of work and securing a job are
investigated regarding societal changes, the individual’s stage in life, and public policy. Strategies for maintain-
ing one’s career goals throughout life are presented along with adaptive techniques for career planning. Each stu-
dent will identify career goals, and explore specific opportunities and approaches to his career. Non-social work
majors are encouraged. Prerequisite: 6 hours of social sciences. 2 credits.

SOCIAL WORK 415. Inter-professional Communication. Techniques for the Survival of Interventive Strategies.

Study of effective professional role performance through the systematic integration and application of knowl-
edge and theory in the design of inter-professional transactions and helping patterns; special attention to use of
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a scientific practice base for determining effective professional action. Prerequisite: SOWK 336. 3 credits. Only
those students who are candidates for the degree in social work may be admitted.

SOCIAL WORK 427. Advanced Interventive Means. Continued development of generic skills and values at the
advanced level for professional practice. Emphasis is placed on integration of knowledge into techniques and
strategies for human service delivery. Prerequisite: SOWK 392. 3 credits. ** Only those students who are can-
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